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PREFACE 

 

 The following oral history is the result of a recorded interview with Georgia Wiley 

conducted by Whitney Dow on December 17th, 2017. This interview is part of the Study on 

White People.  

 The reader is asked to bear in mind that they are reading a verbatim transcript of the 

spoken word, rather than written prose. 



 

 

Q: So, can you tell me your name, your age, where you’re from, and a little bit about yourself? 

 

Wiley: [10:15:36] Okay. I’m Georgia Wiley. I’m fifty-five. I am originally from Pittsburgh 

[Pennsylvania] and ended up in Virginia via college and liked it here a lot better, so I stayed. I’m 

currently self-employed after many years of climbing the corporate ladder and having no life. 

 

Q: And what are you self-employed doing? 

 

Wiley: [10:16:00] I own a preschool. 

 

Q: And how many kids are at the preschool? Where is it located? What’s it like? And what was it 

like going off the rung to preschool? That sounds like a very, very, very different way of living. 

 

Wiley: [10:16:16] It is. So, the preschool is located in Chester, Virginia. It is a franchise. We’re 

licensed for 185 children. I ended up doing that because I was in corporate America. And I had 

twin boys. I was at UPS in management. And I never got to see them. I was gone before they got 

up, and I was home after they went to bed. So when I got pregnant with my daughter I was forty. 

And I said this is going to be different. I’m going to spend time with her. The unfortunate part is 

that by the time they got land and we built the building and did all that stuff, she was in 
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kindergarten. So, it didn’t quite work out like I thought. But I do have a much more flexible 

schedule. So I got to participate in a lot more of not only her activities, but my sons’ as well. 

 

Q: And what compelled you to get involved in this project, to fill out the survey and agree to 

come in for the interview? 

 

Wiley: [10:17:19] I think this subject of race in our country right now is at a crossroads. I feel 

like as a country we had made a lot of progress. And now we’re kind of moving backwards. 

That’s my personal feeling. And I’m just trying to educate myself on other people’s views and 

trying to put myself in the other person’s shoes and just thought I might be able to help. I don’t 

know. 

 

Q: And can you tell me a little bit about your childhood—where you grew up, what your family 

was like, what the neighborhood was like, the community. Was it diverse, integrated, you know, 

middle class, upper class, lower class? Like, what was your childhood like? 

 

Wiley: [10:18:03] So, I grew up in the suburbs of Pittsburgh. It was, I would say, a lower-

middle-class community. My dad worked, and my mom stayed home with us for a while until 

they got their own business going. And then we didn’t see much of either one of them. I was 

brought up to be very self-sufficient and frugal. My dad was very frugal. And just we had what 

we needed and nothing else. 
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Q: And what was the community that you lived in like? Was it diverse? Was it homogenous? 

Did you grow up in a mixed school, going to mixed school, or like an all-white school? 

 

Wiley: [10:18:54] So, the community was—there was some diversity, very little compared 

relative to like what Virginia would have. And of course, that was back in the ’60s and ’70s. 

There was a lot of racial discord in the town that I was raised in at that time. But I was sheltered 

from that. Like, we didn’t watch news. And so, I really learned of it after the fact as an adult. My 

experience in school was just that everybody was the same. We were all just friends and there 

was no segregation of the races in the schools. It was just we were all the same. And that’s how I 

always felt. 

 

Q: Do you remember a time you became conscious of the fact you were white? 

 

Wiley: [10:19:47] In the last couple of years [laughs], being white has become a subject of 

conversation. There’s people that are taking guilt and giving it a name and creating this whole 

scenario around being white which, to me, is just exactly the opposite of what we’re trying to do 

and get away from as a country. 

 

Q: So, could you explain a little bit to me about that? 

 

Wiley: [10:20:16] I guess we got into a lot of situations with Black Lives Matter. And then, to 

me it seemed like it evolved into this “white privilege” subject. And as I thought about that, I 

went back through my life and said, well, you know, just because I’m white doesn’t mean I’m 
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privileged. It was I was born, and that’s the color of my skin, as is with everybody. It’s what you 

do after the fact that makes you who you are. So, when I looked back at the “privilege” that I 

had, I saw it as my parents stuck together through thick and thin, whether they were getting 

along or not getting along. They did what they had to do. They pinched pennies. They made us 

successful. They gave us what we needed to get us through school. They made education a 

priority. That’s the privilege that I have. 

 

When I was young, my dad said, “nobody cares about you. Nobody’s going to”—in his 

Pittsburgh-ese [phonetic], “nobody’s going to give you nothing. If you want something, you’ve 

got to get it.” And so, that’s how I lived my life, was if I wanted something I just kept working 

toward it until I got it. I didn’t see that as a privilege. And I guess I’ve seen video clips of—there 

was a line of people. And it said, you know, if your parents stayed married, take a step forward. 

And to me that’s not privilege. That’s morals and values and discipline. And if you did this, then 

go here. And if you graduated high school come here. And at the end you end up with all white 

people at the end, maybe one black person. And so, I don’t see that as privilege. I see that as 

discipline. And I did the same thing for my children. 

 

Q: And so, when you say you started thinking about this in the last couple of years, and 

previously you said you’re thinking about trying to put yourself in other people’s shoes. Are you 

sort of like in this place now where you’re exploring this or agreed to participate in this study 

because you feel like your views aren’t represented, you feel like somehow your worldview is 

being perpetuated or is under attack? Tell me a little bit about sort of the process that has brought 

you to sit in the chair across from me. 
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Wiley: [10:22:37] So, I do feel, like I said, there’s a lot of negative stuff going on right now 

racially in the country. And I feel like my personal views would be—I don’t know if they’re 

necessarily under attack. But I don’t think there’s a lot of clarification or differentiation about the 

different views. It’s anything you disagree with, you’re called a racist. So, I think having clarity 

about what the issues are helps me kind of get through it. So, I know one of the questions that 

was asked in the surveys was about whether you think the government should provide for those 

less fortunate. And I do, but not in the way that it’s being done. I think that, you know, just as an 

example, I think there needs to be more effort in the inner-city communities to stop teen 

pregnancy. Right now what we do is Band-Aids, in my mind. And I think we need to get to the 

core of the problem and start solving those problems so that we don’t have to provide all the 

Band-Aids later. 

 

Q: And what do you think that the way to attack the problems with, let’s say, teen pregnancy in 

inner-city neighborhoods is? Because I know sometimes people are saying more sex education. 

Others are saying it’s more religious education, some abstinence training. 

 

Wiley: [10:24:07] All of the above. I think the solutions include all of those things. If you’ve 

created a lifestyle or subculture of people who depend on government assistance, there’s no 

consequences. You know, you just, this is the culture that you’ve learned. Just like I was raised 

in a home that taught me my values, those generations are also learning values from their 

parents, their mothers, for the most part. And that is, you get in high school, your education is 

not a priority. And I’m not saying all people. There are successful people who come out of the 
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inner cities. But a large percentage of the people, that’s their culture is to just, you get pregnant 

in high school, you start having children. And to me that’s a nail in your coffin as far as getting 

ahead, being successful, getting yourself to that next level in life. You know, it’s just, it’s hard. 

Having kids is hard. 

 

Q: And is that a racial thing, you think? Is that a racial thing? 

 

Wiley: [10:25:15] I mean, it’s not one-hundred-percent African American. I mean, there’s white 

people who do the same thing as well, and maybe not as high a percentage. But it’s just as 

devastating to somebody’s future. And everybody loves their kids, whether they should have 

them or not. So, I just think learning—I don’t know. There’s education, getting the fathers to be 

more accountable for what they’re doing. Try to change that culture. It’s going to take a long 

time, because it took generations to get where we are today. 

 

Q: And is there any obligation because of the acknowledged racist past of our country? Do you 

and I, Whitney Dow, you sitting here in 2017, you know, we’re the same age, do we have any 

obligations to black Americans because of that past? Or have we come to a point where now the 

obligation rests on the black community to lift themselves up? 

 

Wiley: [10:26:24] I believe that a very small percentage of Americans, white Americans and 

black Americans, were slave owners in a very small part of the country. The vast majority of 

people today, many generations later, have not been slave owners, have no—my ancestors came 

from Greece. They came here a couple of generations ago from Greece. We were raised up 
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north. I had nothing to do with slavery, nor did my ancestors. And at the risk of sounding harsh, I 

mean, it’s time to move on. Let’s stop living in the past and start thinking about what’s 

happening today in this country. Everybody’s got an opportunity to get educated. We’ve got 

opportunities. There’s assistance for college. There’s all kinds of opportunity that’s being 

ignored, essentially, or not talked about because we’re dwelling on this slavery thing. 

 

And I do not think that there should be restitution. I think that there was generations after slavery 

that were very successful. And now we’ve kind of switched back to, you know, you owe me 

something because somebody’s ancestor somewhere was a slave owner. 

 

Q: So, when you look at the numbers, like the intractable divide between whites and blacks—

you know, I think it’s like the average net worth of a black American family is around $11,000 

versus the average net worth of a white American family is around 160, $170,000. You know, 

education levels, divorce rates, incarceration rates, all these things. What is driving that divide? 

What is driving that achievement divide, economic achievement divide? Because there’s a lot of 

laws in place now that, you know, it’s illegal to discriminate. There are affirmative action laws. 

There’s, as you said, all kinds of programs. Why is this divide so intractable? Why isn’t it 

closing? You know, if you look at Latinos, it’s closing. If you look at Asians, it’s closing and 

surpassing. Why is that not closing between black Americans and white Americans? 

 

Wiley: [10:28:44] I think that that divide is remaining—there certainly are many, many 

professional African Americans that they’ve made it. They’ve done what they should do to get 

where they want to be. I believe one of the underlying main causes is the breakdown of the 
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family unit in the community. I think that affirmative action is a negative program. I think that if 

you don’t have the incentive to do what you’ve got to do to get where you want to be, and you 

know somebody’s going to give you something anyway, it kind of undermines the purpose. I 

think the intention was good. But I don’t think the results are what was anticipated with 

affirmative action. 

 

Like I said, a value on education, I don’t know that value on education is a top priority in the 

community. And again, there’s a lot of issues. And I think that a lot of the—I hate to call it an 

excuse. You know, if you use the excuse for everything you fail at is because you’re black, then 

it’s a self-fulfilling prophecy. You know, if I use the excuse that I failed at everything because I 

was a woman, I’d be in the same situation. But instead, I said being a woman doesn’t matter. I’m 

going to get what I want to get. I’m going to set my goals, and I’m going to get there. So I think 

it’s just a personal—I don’t know. I mean, of course I don’t have answers. But it’s just, you 

know. There are racists, though. There’s no question that I would say a small percentage of 

people still have that—you know, they’ll look beyond somebody because they’re black or 

whatever. But I think it’s a pretty small percentage of people. 

 

Q: Let’s talk a little about yourself personally. You know, you said you’re white. And so, what is 

it that makes you white? 

 

Wiley: [10:30:51] My skin. In a nutshell, that’s what makes me white is my skin. The successes 

that I’ve had are not based on my skin color. They’re based on my attitude towards things and 

the way I was raised and where you put your priorities and your values. I was raised in the 
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Orthodox Church, and so we had that religious background that kept us on the straight and 

narrow, for the most part [laughs]. And so, I’m not sure if being successful makes me white. I 

would say not. Anybody could do what I did if they walked in my shoes, you know? So, the only 

thing that makes me white is the color of my skin. 

 

Q: I know it’s a little bit of like a weird question. But I always think about when people say I’m 

white, I’m black, I’m Latino, if you look at gradations of skin color, we’re all slightly different. 

And yet, as you say, I believe that you’re white because people perceive you as white, because 

people look at me, and you look at me, and you think, you assume that I’m white because I look 

like kind of a caricature of a white guy [laughter]. But how often do you think about your own 

race? 

 

Wiley: [10:32:18] The only time I can really think about my own race is when it’s consistently, 

or constantly, at this point, talked about in the media. And you know, with all the issues that are 

going on with politics and communities, I think I actually never really thought about it until 

recently. That’s kind of crazy. I don’t think about other people’s races either. It’s like they are 

who they are. And I accept them for—I take them into my life for what they’re there for. So, I 

don’t say “oh my gosh, this person’s Asian, I don’t want them to be in my life,” you know. 

 

Q: Why do you think that you don’t think about your race? Because I would imagine if you 

asked a—and I know. I don’t have to imagine. I’ve asked black people. You talk to black people, 

they think about their race all the time. Why is it, do you think, that we as white people don’t 

think about our race? 
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Wiley: [10:33:16] I would say we don’t think about our race because we haven’t—there’s no 

consequence of it. There’s no consequence of being white as far as, you know, success or careers 

or all these issues that we’re talking about, not that I’ve experienced. I’ve not been discriminated 

against because I’m white. Well, that’s probably not true either because, in fact, white people are 

discriminated against by black people and Asians. And I think everybody’s got a little bit of 

dislike for somebody. I don’t even know if it’s dislike. I think we have different cultures. And 

people tend to stick around people that they have similar culture with. And so, even a black 

person raised in a white suburb who has been raised essentially with “whiteness,” they’re going 

to hang out with white people because that’s where they feel comfortable. Asians have a 

different culture. Latinos have a different culture. And so, if you’re an athlete, you’re going to 

hang around with athletes. If you’re a pot smoker, you’re going to hang around with pot 

smokers. That’s just what we do as humans. That’s where we feel comfortable. 

 

Q: What about pot-smoking athletes? 

 

Wiley: [10:34:32] [Laughter] I don’t smoke pot, by the way. 

 

Q: If I remember high school correctly. And what is white culture? Is white culture different 

from black culture and Latino culture? 

 

Wiley: [10:34:51] Technically, for myself, my culture is Greek. So it’s the way I eat. It’s the way 

I drink. It’s the music I listen to. It’s the way I want to dance. It’s who I am as a Greek-
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American. And so, my husband is white. He’s English-Irish. He doesn’t dance. He never drank. 

He doesn’t drink. So, there’s that whiteness. He’s very white. 

 

Q: So, how would you describe white culture? Because I always see people talk about black 

culture and Latino culture. I’m like, well, what is white culture? What do we have in common 

with each other as white people? I mean, I’m the same way. I feel comfortable with white 

people. I grew up in New England going to, like, you know, boarding schools and things. And 

there’s certain environments that I feel very, very comfortable in. What is that? What is white 

culture? What is the sort of commonality that we all share together? 

 

Wiley: [10:35:50] I’m not sure I have that answer composed. I’d have to think about it, other 

than the way we speak, the interests that we have—you know, let’s go to a café. Those are kind 

of white things to do. Or at least they used to be. You know, the foods you choose, the family 

unit structure, probably the goals, the goal-oriented upbringings, I would say, family structure, 

religious backgrounds, Christianity, all that stuff, not to say that others are not, but Baptist versus 

Lutheran or Orthodox or whatever. So, it’s a very different church experience as well. 

 

Q: And you said that one of the things we have in common, that we don’t feel any negative 

consequences of our race. Have you experienced any advantages? Have you gotten any 

advantages from being white? 

 

Wiley: [10:36:56] I do not thing that anything overtly that I could recognize and say, oh jeez, I 

got that because I was white or didn’t because I was white. That’s not to say that it hasn’t 
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happened without my knowing it, particularly in an organization where—I would say if 

anything, if that happened, it was more because I was a female than because I was white. 

Somebody needed to meet a quota somewhere, and so I got moved into a position that maybe 

should have been somebody else’s because they needed to meet a quota for women. I don’t know 

that that happened, but maybe. It happens. I’m sure it happens all the time without people 

knowing. 

 

Q: Is maybe not having to think about your race like a benefit? 

 

Wiley: [10:37:54] To be honest, I think when you think about race and you frame everything 

about race, that’s what creates the issue. And I have that issue in my own business where I have 

thirty-seven employees. And I have to think about—my employees are very diverse. I mean, it’s 

probably about fifty-fifty in a community where the black community is, I think, up to twenty-

some percent, low-twenty percents. So, my staff is about fifty-fifty. However, when we get into 

our customers and the students in the school, we divide children up by who’s going to perform 

best with a particular teacher’s style. And what emotional needs does this child have versus this 

child? Some need a little more nurturing. So we divide up the classrooms. And we’re doing 

what’s best for that child. 

 

But then we have to stop now and say, wait a minute. We have too many black children in this 

classroom and not—you know, there’s more. And so, we’re moving kids. It’s not the best thing 

for them. We’re moving them to a different teacher so that we could keep our diverse lines even. 

But it’s not the best thing for the child. So, that’s the negative impact of one of the little things 
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that this creates, because we always have to take into consideration now the race of the children 

and the diversity and all that stuff. It’s having a negative impact on some of those children 

because they might not perform as well with that particular teacher. 

 

Q: And do you do that consciously? Have you ever felt attacked because you’re saying, look, I’m 

trying to do the right thing here? I’m doing this. And then you get into disagreements because 

you’re a professional and you’ve been doing this for a long time and you’re trying to create a 

system. And now it sounds like you’re modifying that system because of— 

 

Wiley: [10:39:47] Because of the societal focus on race, yes. We have not been attacked. We 

always take it into consideration because we don’t want people to feel that about us ever. And 

our job is to do the best thing for the children. And so far, so good [laughs]. 

 

Q: Fifty employees is a lot of employees to manage. That sounds like a pretty significant 

preschool. 

 

Wiley: [10:40:21] It is. And how many parents? One hundred eighty-five kids, 360 parents, God 

knows [laughs]. 

 

Q: And then you can take exponential opinions from 360 parents. 

 

Wiley: Yes. 
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Q: Yes, especially when they’re paying for their kids, especially their first kid. 

 

Wiley: Yes, absolutely [laughter]. 

 

Q: They’re like, whatever you do, that’s fine. I just don’t want to see him for six hours. 

 

Wiley: That’s right. 

 

Q: [Interruption] Can you describe if you’ve had an experience where you became really 

conscious of your race? 

 

Wiley: [10:41:15] I can’t think of a situation where I’ve become very conscious of my race. But I 

have become more aware of the opposite, where there might be one black person in a group or 

one black family in a restaurant or something like that. And now I’m very conscious of that 

where before, like I said, I’ve never seen people by the color of their skin. They’re just people. 

And so, now I’ve become very aware that they might be uncomfortable because they’re in a 

group of all white people. And you know, I don’t know that they are. But you hear that a lot. It’s 

like, you know, “well, I’m the only black guy here.” Oh, thanks for letting me know, because I 

didn’t think of your race, you know? So, it’s almost like it’s put out there to be recognized that 

the race card is always out there. And if people aren’t aware of it, they’re made aware of it. 

 

Q: But do you think if the converse situation existed, if you were the only white person in the 

room, that you might be aware of being the only white person? 



  Wiley – Session number 1 – 17 
 

 

Wiley: [10:42:25] I think it would depend on if I was being looked at funny or, you know, people 

kind of making you feel uncomfortable. I’m sure there’s been times running around DC where 

I’ve gone into places that were not real diverse by mistake because I don’t know the area that 

well. And I never really felt weird. I mean, I never really turned around and ran. It’s like, 

[laughs] I don’t know. That’s a good question. I’ll have to pay more attention to that. 

 

Q: Are you happy that you’re white? 

 

Wiley: [10:43:04] I would have to say yes. I mean, I don’t know how to be anything else. I think 

if I had the same parents that I have, and they were black, then I would be the same person that I 

am with black skin because that to me is—your parents kind of create who you are for the most 

part, and even as far as resilience goes and teaching you to be resilient in the face of adversity 

and not become a victim of whatever. 

 

Q: So, how attached are you to your whiteness? If you left this, you walked through that door, 

you would stay your white, Greek, athletic self. And if you walked out that door there was a 

fifty-fifty chance that you would become a black, athletic, you know, woman with a preschool. 

Would you choose one door and say, like, well, there’s a fifty-fifty chance that I could totally 

shift. It’s arbitrary. But I will definitely stay myself if I go through this door. Would you pick 

one door consciously? 
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Wiley: [10:44:10] I think if there’s no consequences, if I’m going to be equal either way, just 

with potentially different-colored skin, I think I would go either way. I’d roll the dice. Which 

way should I go? Where’s my life taking me now? [Laughs] 

 

Q: You know, it’s funny, do you feel like being white is viewed as negative now, that we’re 

under assault from media? Do you feel like that there’s a negative view of being white now out 

there? 

 

Wiley: [10:44:46] I do think there’s a negative view of being white. And it’s one of those things 

where it depends on how you take it. That was the—what do they call it—white privilege thing, 

kind of. And I have friends who are subscribing to that. They’re like, oh, well, I’m white so I’m 

privileged. And then we go back to the conversation where we started where it’s what you do 

with your life that makes you who you are. And there’s racists all around. But yes, I think in 

some cases—I don’t see it in my day-to-day life. My parents are all just normal. Like, I don’t 

live in the city. So I don’t—you know, maybe if I had more experience living in a city or a more 

oppressed area, I might have a different knowledge of that. But where I am now in the suburbs 

and in a small, little pretend city of Richmond, I don’t really see it a whole lot. 

 

Q: And you sound like you have a very diverse work environment. How about your personal 

environment? What does your friend group look like and the people you associate with? Are they 

as diverse as your work group? Are they less diverse? 
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Wiley: [10:46:04] To be honest, my life has been being married, raising children. So I don’t have 

much of a social—I’m just starting to get social now. And of the social places I go to, the gym 

would be probably the most common place. And it’s reflective of the community. And my 

friends are. So if we’ve got an eighteen-percent African American rate, then it’s probably about 

the same at the gym. And I hang out with everybody the same. We work out the same. We pick 

partners the same. So, running groups, they all reflect the community, pretty much. 

 

Q: And what about in your home, when you socialize at home or go to other people’s homes to 

socialize? Is that diverse? 

 

Wiley: [10:46:49] I really haven’t been out. Like I said, I’ve been married for twenty-two years. 

And we don’t really socialize with neighbors. I’m trying to think of a situation where I would go 

out and just socialize as a family. I mean, the one example I could think of is that my kids’ 

friends, we socialize at school functions and stuff with them. And that is also reflective of the 

community. My kids have black friends, white friends, Asian friends, whatever. They’re pretty 

open, and so we are as well. I mean, like, we are friends with families. 

 

Q: I’m not sure why you don’t socialize. You’re a nice person. [Laughter] Why don’t you 

socialize? 

 

Wiley: [10:47:36] No time, no time to socialize. 

 

Q: Between running, the gym, the business—how many kids do you have? 
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Wiley: I have three. One is away at [University of] South Carolina. One is at Elon University. 

And then I have a daughter in high school. So, that’s a lot. 

 

Q: Almost done. What year is she? 

 

Wiley: She’s a junior. She’s a junior. 

 

Q: So, a year and a half more before you’re done? 

 

Wiley: Yes. 

 

Q: My youngest daughter is a junior as well, so ready to—I’m looking forward to that next stage 

when they’re all gone. 

 

Wiley: Yes, me too. [Laughs] 

 

Q: Not that I’m not going to miss them. I’m going to cry when they leave. But it’s going to be a 

new era. Do you discuss race with your family at all? 

 

Wiley: [10:48:31] I would say that we discuss race when it’s brought up on the media. And so, 

we talk about whatever way it is presented and how we feel about that, you know, so that they 

stay—like, we stay neutral. Explain this is what they’re saying. This is how we feel. This is some 
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of the consequences or whatever. We just have a discussion about whatever the issue is, and not 

always. But if it happens to be a hot topic—and I can name a few over the last couple of years 

that really got people fired up. And just to make sure that they have an open mind and they’re 

looking at both sides and not just because, no offense, guys, but the media can be pretty [laughs] 

one-sided on some stuff. 

 

Q: We’re not the media. We’re not the media yet. 

 

Wiley: [10:49:31] That’s why I said I don’t want to be on The View, right? They’re just, like, 

hammering people all the time. “Agh!” 

 

Q: I don’t know if I look like Whoopi Goldberg. And what media do you consume? Where do 

you get your news, when you say these things that come up and then we talk about? 

 

Wiley: [10:49:50] Usually just the nightly news if we’re having dinner at the table and the news 

happens to come on, you know, whatever the hot topics of the day are. Generally, I have backed 

out of watching all network news, Facebook news—well, Facebook farce, whatever it is. And I 

try to go to the source when there’s something going on in the government or whatever. I’ll go to 

a reliable source of information. 

 

Q: Like what? What reliable source? 
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Wiley: [10:50:21] Whatever papers are discovered, original sources of what somebody said 

versus what the media is saying they meant and that kind of stuff so that I feel more well-

informed about—I don’t trust what anybody says on the news anymore. It’s just craziness. So, 

I’m just trying to be well-educated with what’s going on so that I can make a good decision for 

whatever the subject happens to be. 

 

Q: Are you politically active? 

 

Wiley: [10:50:48] Other than voting, not at this time. I’m trying, though. A friend of mine 

suggested I be a politician. I was like, oh, great. Yes, I’m really great in front of the camera. 

 

Q: Well, you have endurance. That’s what it takes. That’s what it takes, a lot of endurance. And 

also, I think you seem very grounded in your worldview. And I think that the political arena 

values people who speak honestly. And I think there’s a dearth of that. And that people respond 

to people who are willing to say what they believe, whether or not they agree with them. And do 

you affiliate with a political party? Are you a Democrat, a Republican, or independent? 

 

Wiley: [10:51:36] I am a moderate Republican. I’ve been called a right-winger. I’ve been called 

a racist. I’ve been called everything. But primarily I’m a very fiscally conservative person, as I 

was raised, right? So, I do subscribe to the Republican platforms, for the most part. I disagree 

with just as much of the social side of that as I do with the financial side of the Democratic 

platform. So at some point maybe there will be a third party that kind of brings it all together. 

And that would be great. [Laughs] 
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Q: And did you vote in the last election? 

 

Wiley: [10:52:11] I did. 

 

Q: And who did you vote for? 

 

Wiley: [10:52:13] I voted for [Donald] Trump. 

 

Q: And are you happy with his last year? How do you feel that his last year is going? 

 

Wiley: [10:52:22] So, for me and for the reasons that I voted for him, which is financial, fiscal, I 

am pleased with what he’s doing. I think the confidence from the business community is really 

showing in the economy. Businesses are investing and growing, and it’s just creating jobs. And 

all that stuff is so important because I’m looking at my kids, thinking, God, what are they going 

to face when they’re at my age? And I just wish he’d stay off Twitter and quit being—he’s a 

businessman. He’s not a politician. And that makes him very hard to swallow, because we just 

came out of Obama, who was very charismatic. And he was easy to listen to. And then you go to 

Trump and it’s like, “Hock. Shh!” [Laughter] 

 

But yes, I think he’s doing a good job. I think he’s getting screwed over by the media, to put it 

bluntly, and his own Congress. He’s fighting the battle. But I think he’s still accomplishing great 

things for the economy despite all the negativity. I think it’s unfortunate that he’s been labeled 
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everything in the book by false information because if you look at the reality, none of that stuff is 

true. And like I said, I’ve been called a racist because I’m a Republican. And I’m as far from a 

racist as you can get. 

 

Q: What stuff isn’t true? One thing I’m always interested in in a relationship is as a father of 

three daughters, I think a lot about women’s issues. So, my first question would be like do you 

feel like being a woman or your race has impacted your life more? 

 

Wiley: [10:54:03] I would say being a woman, particularly in the corporate setting. It’s always a 

struggle. And I hate to think that if I were promoted, that it was because I was a female and not 

because of my ability. I don’t like the affirmative-action stuff, which I mentioned before, 

because my nature is to be a go-getter. And I don’t want to think that I got my accomplishments 

through somebody’s charity. I did it because I was nose to the grindstone. And I got where I got 

because I did what I did. So, I would say if there was a case, obviously the whiteness doesn’t—I 

don’t think that would play a part in anything. But being a female at some point may have helped 

me do something, which I’m not aware of, if it did. 

 

Q: When you talk about the stuff that’s being put on them or made up about Trump, do you think 

that all the stuff about his relationship to women is made up? 

 

Wiley: [10:55:15] Mm-hmm, I do. I mean, every guy says stupid crap. I mean, that’s how guys 

are. [Laughs] Sorry. And there’s a lot of women who take advantage of a situation. Here’s a 

millionaire, a good-looking millionaire guy, roozing [phonetic] and schmoozing you. And 
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they’re flirty and da-da-da. And then forty years later they go, “he touched me, or he said 

something inappropriate.” And then they show pictures of them and they’re like, “I’m with 

Donald Trump.” So, it’s just being blown out of proportion, I think. Yes, he said some nasty stuff 

but, what, in a trailer or something with some guy that had a hidden microphone. And like, 

really, what did Bill Clinton do? Nobody’s talking about that. That’s okay. But because he said 

“pussy” it’s like, ‘oh.” [Laughs] I don’t know, that stuff, I don’t like it. But you’ve got to have 

your big-girl pants on sometimes. 

 

Q: Well, you seem really realistic, really comfortable with yourself, really like you have agency 

in the world and take agency in the world and sort of like drive it. So, I’m trying to think of what 

else. We talked about a lot of different things. Do you think doing a project like this that explores 

sort of how whiteness really functions and how in the world it has value, do you think that what 

we’re doing—I mean, I assume that your being here you thought it had some sort of value. And 

but why do you think that doing something like this would have value? 

 

Wiley: [10:57:00] I think it could be the project, the name of it, it’s funny. What is it called, just 

Whiteness or My Whiteness or something like that? But I think that it could be an educational 

tool for everybody. Like, if people were willing to sit down and listen to a lot of stuff, they’ll 

learn a lot of stuff that we’re not willing to hear right now because they want to believe a certain 

thing, or they want to create some drama about some particular subject. So, I think if you’ve got 

an interesting documentary film, people can be educated by it one way or the other. Maybe when 

I see it I’ll be like, “oh, I’m way off-base,” you know? I don’t know. 
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Q: Well, I think one of the things that I—sort of the basis of the project was that I really felt like 

everything that was about race was about people of color, black people or Latino people. And 

there was never—you know, we have a race just like everybody else. And it affects us or it 

doesn’t affect us, or it has these things, and really trying to understand how—if you’re going to 

understand the other side and say, okay, I’m going to talk to black people about their race or 

Latino people and their experience, I need to really understand my own experience in order to 

have a conversation. Otherwise I’m just listening. I’m not having a dialogue. 

 

So, I’m really trying to sort out. That’s what I mean when I’m asking you about your attachment 

to your whiteness, moments that you feel about it. Do you feel like you’ve ever used it? Do you 

feel like it’s ever given you benefits? Do you ever get the drawbacks? So, sort of trying to 

understand is it this dynamic thing? Or is it perhaps irrelevant? And you also said that—I guess 

one thing that’s a little bit confusing to me is that you said early on that we talk about it too 

much, and that’s what creates it. It creates sort of this tension. Is that what you were saying 

earlier, that there’s so much talking about it? Did I misunderstand you? 

 

Wiley: [10:59:02] Well, I don’t know if it creates tension. But it brings awareness. Like, you 

asked if I had ever thought about being white or if I was aware of my whiteness or whatever. 

And people talk about race so much now that you can’t help but think about it and start thinking 

about, well, you know, how am I perceived by people of the other race? Am I perceived as—and 

actually the people that caused me a racist were white and Puerto Rican. But yes, how am I 

perceived as a white person? I’m being mindful of how others feel much more now than I did in 

the past because I never thought about race. Like I said, everybody was the same to me in high 
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school and college. And whether they were black, white, whatever, I always had diverse friends 

and such. 

 

Q: Well, how has that changed you that you’ve started to really think about this over the last 

couple of years? How has that change the way you’ve experienced the world? Has it been 

positive, negative? 

 

Wiley: [11:00:03] To me it feels negative. It feels negative because I feel like I’m always on the 

defensive trying to protect—what’s the word I’m looking for? So, I’m an unbiased person by 

nature. And I feel like I’m being considered something other than what I am because of all the 

negative publicity and the title, the names and all, you know? And so, I feel like I’m always on 

the defensive, or prepared to be on the defensive, and making sure, double-checking, making 

sure I’m not coming off as—or something that I said or something that I’m doing is going to be 

perceived as racist. 

 

So that’s kind of uncomfortable. It’s extra energy that I have to expend that, in my normal day-

to-day life I do that stuff anyway. I mean, it’s just part of who I am. And so, to have to be so 

mindful of it, like I said, with the school, everything we do we’ve got to check that and make 

sure it’s racial fairness in every way, shape and form. It’s tiresome. 

 

Q: What do black people not understand about white people? What is their misperception about 

us? 
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Wiley: [11:01:16] That there’s some kind of privilege that makes us— 

 

Q: And can you put my question into your answer? Sorry. 

 

Wiley: So, I think that—say the question again. 

 

Q: What do black people misinterpret or misunderstand about white people? 

 

Wiley: [11:01:34] So, I think what black people misinterpret about white people is that, one, that 

there is some kind of magic that makes us successful or middle-class or able to save money or 

drive education as a priority for our kids. Those are the things that get us ahead. But there’s no 

magic. It’s just simply hard work. And then I think that the other thing is that there is a 

victimhood mentality that, like I said early on, any failure is now the race card’s thrown out. And 

if you get an F in school, and maybe the teacher’s white, then it’s because I’m black, you know? 

So, I think that primarily those are the two things that come to mind right off the bat is that 

there’s no magic to being successful. Many people have done it, even from the inner cities. And 

that I think the oppression is a self-fulfilling prophecy. 

 

Q: And I guess sort of to sum up then, so you feel that there’s no advantage at all to being white 

in America at this point in time with the structure that we’re in now? 

 

Wiley: [11:03:12] I’m not sure I can answer that because that’s a pretty deep question. I would 

say, as opposed to there being an advantage to being white, that there may be disadvantage to 
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being black. And that’s based on those conditions of there are still people who are racist. There’s 

still some old boys out there that—and between that and I mean, just simple stuff like the 

language, the culture, the urban culture or whatever, that kind of creates a barrier in itself. 

 

If you’re a business owner and you want to hire employees, and you want to hire the best 

employees for your business despite race, are you going to hire somebody who comes in and 

they can’t articulate or they can’t write or they are dressed inappropriately? It doesn’t matter 

what race they are. That’s not the person you want representing your business. So, I think that’s 

the disadvantage. It’s creating their own disadvantage by not trying to overcome that. Or those 

are some of the programs we’ve talked about. And there are people that do that. There are groups 

that go select kids, and they get them on the right track. And it works. 

 

Q: Is there anything that we haven’t talked about that you really think is important to mention in 

the context of a conversation like this? 

 

Wiley: [11:04:45] I think you mentioned earlier that, I think, it was like a—is it this or this? And 

it had to do with the black community getting within their own community and helping, instead 

of—because there’s a divide within the community. There’s the well-educated, successful black 

community. And they are actually ridiculed by the other part of the black community. And so, I 

think it would just be a tremendous opportunity if some way they could bridge the gap, because 

they’re not going to listen to white people because we don’t know their culture. We don’t 

understand enough about—at least I don’t understand enough about their culture and how to 

overcome that mindset. But people who have done it, who have gotten out, you know, who are 
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successful could be a wonderful asset to start making gains and get out of that us-versus-them 

mentality. 

 

Q: I think I’m pretty much – I have to say, the women we’ve been speaking to over the last 

couple of days are so much more articulate and thoughtful than the men [Laughs], which is 

making me feel really bad, because it’s really nice to speak to people who have a really clear 

vision of themselves and the world. The men are like, eh. They don’t want to give it up. I don’t 

know what it is. 

 

Anyway, what we are going to do now is take some stills of you. And this is the hardest part of 

the whole thing. You just have to look at the camera. Just relax your face. [Pause] 

 

Now you can smile a little bit. That’s perfect smile, I like that smile. [Laughter] 

 

Wiley: How many? Jeez. 

 

Q: And now just relax it. This is actually, we’re doing like, they call them video stills. So we roll 

the camera while you’re in one position and then I use them as sort of these, like Harry Potter, 

like slightly moving stills in the navigation thing.  

 

Wiley: Wow, [unintelligible]. 
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Q: We do what we can. We’re just trying to make some fake news here. [Laughter]. Yeah, I 

think that we got it. Thanks you, I can’t tell you how much I appreciate you –.  

 

 

[END OF INTERVIEW] 


