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PREFACE 

 

 The following oral history is the result of a recorded interview with Amy Spieker 

conducted by Whitney Dow on May 14, 2018. This interview is part of the Study on White 

People.  

 The reader is asked to bear in mind that they are reading a verbatim transcript of the 

spoken word, rather than written prose. 



 

 

 
 
Q1: First of all, can you tell me your name, where you’re from, and just a little about yourself? 

 

Spieker: [00:11] Yes, sure. My name is Amy Spieker. I’m from Bremerton, Washington. I come 

by way of a navy family. We moved to Bremerton when I was thirteen, and we lived in 

Maryland and Jacksonville. I was born in Naples, Italy. But I don’t remember any of that. I work 

in public health as an epidemiologist. I specifically work in maternal and child health and I really 

like that. I like to do fun outdoor things. 

 

Q1: But how do you end up in Cheyenne, Wyoming? 

 

Spieker: [00:51] I got my master’s in Public Health from the University of Washington. When I 

graduated my advisor had sent me a job description of the job here. She said, I think you would 

really like it. My thought was, well, I could live anywhere for a year, and it matched my degree 

title, so I decided to do that. They offered me a job first before anybody else did, and I decided to 

move here. Now it’s been six years since I’ve moved here. I really like it a lot, so yes. 

 

Q1: What does an epidemiologist do? 
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Spieker: [01:26] So, we do data and statistics. I do data and statistics around moms and babies. I 

work a lot with the vital records data, which is data from the birth and death certificates. We kind 

of track trends around health outcomes for moms and babies. I also help run a survey that goes 

out to new moms that asks them about their experiences before, during and after pregnancy. That 

helps us provide information to help our programs provide necessary programming for moms 

and babies, puts those kinds of trends into context. 

 

Q1: Cheyenne's a pretty different place than it sounds like all the places that you lived before. 

What is it that you found here that made you really want to settle here? 

 

Spieker: [02:15] Well, I don’t know about settle. I mean, forever is not any time. I just found a 

community that I really enjoy. I think there’s a lot of opportunity here to make a difference in 

your community in places that are bigger that you may not have that opportunity to make that 

impact. So, yes, I think finding a community of friends and having a good job opportunity and an 

affordable place to live, all of those things have made it pretty easy to stay. 

 

Q1: I sort of know the background about why you got involved in the study, because Kristin 

[Murphy] was your Airbnb host. 

 

Spieker: Yes. 

 

Q1: But when she told you about what she was up to, what was your response to this idea of 

talking about whiteness, as someone who’s like a data person? 
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Spieker: [03:12] I thought it was fascinating. I was really intrigued. I really wanted to know more 

about what she was studying and what she had found. I just think that it’s a conversation that 

should be happening more. I think that the conversation about whiteness, particularly in 

Cheyenne, is one that happens in pockets, but is not part of a normal conversation in this town. 

So, I was really interested to see what she was going to find. 

 

Q1: What is the conversation when it does happen here? What’s the subject of it? 

 

Spieker: [03:50] I find myself a little bit in a group of almost ex-pats in Cheyenne. The majority 

of my friends are not from Wyoming, are not from Cheyenne. I think whiteness comes up in a 

context of the places that we used to live, and so comparing and contrasting being in Cheyenne 

and then wherever we came from. I think it also comes up in context of work in terms of kind of 

the disparities that we look at in our data as well as kind of determining the methods that we use 

to look at different data sources because our population is so overwhelmingly white that 

sometimes we have to use different methods in order to get high enough sample sizes. So, some 

of that kind of context as well. 

 

Q1: I’m sure as Kristin told you, that’s why we’re here, is because it’s overwhelmingly white. 

We’ve been in Richmond. We’ve been in Southern Michigan. Before, we were in Dallas and 

Buffalo. We really wanted to sort of look at a place that was really overwhelmingly white and 

how people process race in that context. Like, if you’re in Richmond there’s sort of like a 

narrative and a population that’s pushing off each other. Here you’re kind of like, there’s almost 
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a single narrative about what it means to be a Wyomingite. And that’s sort of a white Western 

manifest destiny, the rugged individualist, Marlboro Man out there. It sort of permeates 

everything. 

 

Spieker: [05:34] Which is really frustrating, I think. I think that’s frustrating that that’s the 

narrative because, as you said, all of those contexts were men. None of them were women. I also 

think that it’s just not a context that’s very inclusive. I think we often hear about how Wyoming 

is the equality state. But, in very few ways is it actually very equal. I think that’s incredibly 

frustrating. I also think that the data doesn’t support that. So, when we think about the context of 

the Marlboro Man or cowboys, I think it’s close to half of the state’s population wasn’t born in 

Wyoming and doesn’t have that as part of their identity. It’s frustrating that that’s kind of the 

context that both outsiders look at Wyoming in. Also I think our legislators are still really tied to 

that idea. I think that can lead to maybe not the policies that I think would best benefit our state. 

 

Q1: And how, as someone who’s come from away, essentially, as a white person, how do you 

feel? Has it made you more or less aware of your whiteness being in such a homogeneous 

culture? Can you put my question into your answer? 

 

Spieker: [06:57] Yes. So, coming from out of state, I’m kind of uncertain how my view of 

whiteness has been changed by my change in location versus kind of the context of my life. So, 

for example, taking this job as an epidemiologist where we talk a lot about race and a lot about 

disparities puts that really in the forefront of my mind a lot. Through schooling, we had 

definitely had conversations about this. But it maybe wasn’t quite as at the front of my brain as it 



  Spieker – 1 – 7 
 

is now. I also think that the national conversation has changed a lot since I moved here. That has 

maybe impacted it, because I would say right now that I think about race more than I did living 

in a place that was less white. But I don’t know if that’s necessarily because of my location or 

because of other contexts in my life. 

 

Q1: Spoken like a true epidemiologist who wants to be very specific about the data that she 

represents. 

 

Spieker: Well, I don’t know which it is. So, I can’t say. 

 

Q1: Do you feel like being white or being a woman has had a bigger impact on your life? 

 

Spieker: [08:27] Being white. Being white has had a bigger impact on my life. I feel like my 

privilege of being from a white, upper middle class family has made it so that the intersection of 

my whiteness and womanness, or I guess the womanness has been not as pronounced as maybe 

some other individuals may experience, the negative side of being that woman, because I think 

some of my whiteness and my privilege in other ways has maybe overcome that or surmounted 

that. Obviously there are still experiences of sexism but not to the extent that many other women 

have faced. So, I think being white has been much more impactful than being a woman. 

 

Q1: Are you happy that you’re white? 
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Spieker: [09:29] That’s a tough question. Am I happy that I’m white? I have definitely benefited 

from being white. I enjoy my life immensely. So I guess I am happy being white. 

 

Q1: Are there any drawbacks to being white, in your experience? 

 

Spieker: [09:54] Are there drawbacks? I don’t think any of the drawbacks to being white 

outweigh the benefits. I think some of the drawbacks to being white are kind of historical, 

maybe, more so than pertinent to my life right now. I think about the way that other races get to 

interact more with their culture than white people do. I’m German and Norwegian. But, I don’t 

really know anything about that culture or about what that means to be. I’m just American. 

Again, not that I would think that that’s a detriment more than other things for people of color. 

But I guess that could be maybe one detriment of being white is that you lose touch in the 

whiteness with the other things that previously defined your ancestors. 

 

Q1: Is there a white culture? We’re the dominant culture, whiteness. So, is there a white culture 

that you’re in touch with? It sounds like that there’s no white culture. 

 

Spieker: [11:16] No. I definitely think there’s white culture. But I think white culture, like you 

said, is the dominant culture. I guess it’s just mainstream. So I guess I’m just mainstream. That 

sometimes is boring. Sometimes it would be fun to be a part of something different. But again, 

it’s not something that is that big of a detriment. 
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Q1: Talk about that. Sort of the question that I told out earlier before we started filming is that 

would you give up your whiteness? You said it would be fun to be something else. Would you 

trade in your whiteness for something more exciting if you had the opportunity? 

 

Spieker: [12:02] Would I trade in my whiteness for another opportunity? I guess I would want to 

know more than just, if it was just the whiteness, or are there other, like would I still be a 

woman? Would I still be in Cheyenne? What are the other contextual factors that would be 

around that? And for what, like, for the rest of my life? I think it would be something that I 

would, I guess, consider. That’s as definitive as I can get. 

 

Q1: Do you feel connected to the past and sort of the legacy that we carry with us as white 

people? Do we have an obligation to people of other races because of our complicated history 

with black Americans, Japanese Americans, Native Americans? Is there something that we owe 

people now because of that? Or are we separated from that now in 2018? 

 

Spieker: [13:12] I think as white people we are generally separated. I don’t think that we should 

be from our past. I think that the advantages that we as white people have gotten over the course 

of history are something that just can’t be forgotten. They made our current state unequal. As a 

result of that, I think at the very minimum, as white people, we should be responsible for 

knowing that history and knowing how those effects of our history and our oppression, or, sorry, 

our oppressing, have impacted those around us. At the very least, we should know that and that 

those impacts carry forward generation after generation. It’s not something that was just in the 

past. I think that there are many, many other things that could be done and should be done. I 
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don’t know all of those things. But I think that general awareness and acceptance that we have 

had advantages is a starting point. 

 

Q1: Is that kind of obligation, you just got out of school not so long ago, you’ve applied for jobs, 

is that something that there should be active sort of things that are put in place? How do you feel 

about affirmative action or quotas? If you were going for this new job in Wyoming and you’re 

getting someone, do they take race into account? Or do they just take your qualifications into 

account, how well you’ll do the job? 

 

Spieker: [14:53] Yes. Well, I guess I definitely think that affirmative action is a fair thing. I 

believe that affirmative action is fair mostly because our current hiring practices aren’t fair. We 

have pretty good documentation that our current hiring practices or admission practices really do 

favor white people. And so, by including affirmative action or quotas, I think we’re making the 

playing field level. We’re not tipping it for anybody. What we’re doing is making it level. 

 

Q1: Have you ever felt discriminated against because you were white? 

 

Spieker: [15:35] No. No, I have never felt discriminated against because I was white. 

 

Q1: It sounds like you think about it a lot in the context of your work. 

 

Spieker: Mm-hmm, yes. 
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Q1: Can you think of an experience, sort of a social experience, where you became acutely aware 

of your race? 

 

Spieker: [16:03] Yes. So, an experience where I became very aware of my race, at work 

specifically, is I worked with a Latino man. He was very interested in making sure that our 

phones were set up so that you could get someone to speak Spanish on the phone. But, he had 

tested it. He had gone to four or five different people. Still nobody could speak Spanish. And so, 

he wanted to try and kind of problem-solve how to make that better so that it was a better 

experience for our Spanish-speaking customers. We were in a meeting and talking about this. He 

was kind of shut down pretty quickly as, oh, well, that’s not that important. There aren’t that 

many callers that speak Spanish, or that it wasn’t his biggest priority. 

 

It just made me think about how, if I was the racial minority and I had identified this problem, it 

would be so disheartening to think that somebody would say, well, something that’s affecting our 

customers, or a small portion of our customers, isn’t important. And it’s the people like me that 

we’re saying aren’t important. I could see how that would be translated into that feeling. I felt 

very uncomfortable in both my inaction in that situation and the whiteness in the room and my 

own whiteness in that. 

 

Q1: What are the things that you think have really brought out an awareness? You seem like 

somebody who thinks about this stuff a lot. Is this something new that you’ve begun thinking 

about, just like something new because of the national conversation, things you’re seeing on the 

news, your work? Or is this something that’s sort of been building in you a while? 
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Spieker: [18:08] I think the kind of idea of privilege and whiteness has been something that has 

kind of been slowly been building in me. I don’t think that there was any one particular point at 

which I was like, oh, I know that I’m white, you know? But I think college was probably the first 

time where I was introduced to the idea of privilege. I think it just kind of built from there. I also 

think that social justice is kind of an underpinning of public health. And so, I feel like the kind of 

introduction during undergraduate work was kind of compounded during my graduate work. And 

then, I think just continuing to be in this field where we talk about it all the time has been what 

has really raised my consciousness. 

 

Q1: What do you feel about being in the Wyoming community as someone who’s, literally from 

speaking, I’m going to infer that you’re reasonably progressive? 

 

Spieker: Yes. 

 

Q1: You’re someone who’s from away. Do you feel part of this community? Because you’re 

working in public health, so that’s a really critical thing where you touch a lot of it. Or do you 

feel apart from it? 

 

Spieker: [19:34] So, I guess I feel very much a part of Cheyenne as a community. I feel like I’ve 

invested in my community quite a bit in terms of my social connections and what I do here in my 

work. But, I get disgusted often by the tone of conversation or our inability to see people 

sometimes and just our focus on priorities that are not mine. I have tried to be involved in those 
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conversations and tried to bring my thoughts to those people that are in power and have those. 

So, writing letters and getting people organized and volunteering with the Women’s March and 

just trying to be more politically active as someone that is in the minority in Wyoming in terms 

of their political views, as opposed to some of the other places I’ve lived, which are much more 

liberal, where I guess I wasn’t as involved because I didn’t feel like I needed to be. But here I 

definitely feel I need to be involved in that. 

 

Q1: You said, oh, well, who knows how long forever is? Do you see yourself staying here for a 

while still? Do you see a place that you would potentially find a partner? I don’t know if you’re 

married or if you have a partner now, settle down, have kids and things? 

 

Spieker: [21:14] Yes. I don’t know. So, yes, I have a partner. And he is from South Carolina. So, 

we are from opposite ends of the coast and have very different experiences in our upbringing for 

that reason. Yes, but we have talked about not having to make a decision about forever for sure. 

But we kind of have divergent plans, I guess. One is that we stay in Wyoming and try and make 

the most of it and try and make Cheyenne what we want it to be by being really involved and 

trying to help change that we believe in. Then the other one is to go find a place that’s already 

like that. But we have great friends here. Like I mentioned before, it’s affordable to live here. We 

both have jobs that we like. So, inertia is a hard thing to overcome sometimes. 

 

Q1: Have you ever used your race consciously to create an outcome in a situation, get something 

that you wanted, or have an outcome? 
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Spieker: [22:38] I can’t think of anything specifically where I’ve used my race. I think the only 

thing I can think of, and it’s not in the context of America, it’s that when traveling and being at a 

resort or something, and clearly being someone that is a guest and not someone that works there, 

I can get things because people think I have money or think I can offer payment for something at 

a resort when I’m traveling. I think that’s the only thing I can think about for using my whiteness 

to get something. I can’t think of a time where I’ve explicitly used my whiteness to get me 

something. 

 

Q1: But are you cognizant of, or do you think about that, as a blonde-haired, blue-eyed, attractive 

woman, that you will be perceived a certain way? Or do you expect to be perceived or received a 

certain way? 

 

Spieker: [24:04] Yes. I think as a blue-eyed, blonde-haired woman, I definitely interact in the 

world, and I expect people will treat me in the same way that I’ve been treated my whole life, 

which is with kindness and respect. So, I guess I have thought about it in terms of race. But I 

don’t think about it on a daily basis because it’s the way that I’ve always been treated. I guess I 

just continue to expect to be treated in that way. 

 

Q1: Do you think that your life would have been different if you were born not white, a person of 

color? 

 

Spieker: [24:52] Yes. I think my life would be very different if I was born as a person of color. 

And that goes back to the history that we were talking about before. The reason I have the things 
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I have are because of my family, because of my parents, because of their parents. As you work 

back, I just wouldn’t have the same things if I was born a person of color. My dad may not have 

become a doctor. Or my grandpa wouldn’t have been successful in his move from Nebraska to 

Portland, Oregon, you know? There might have just been other barriers in the way that would 

have prevented them from both getting education for their children in having enough money for, 

in my grandfather’s case, retirement and for health care and for all the thing that allowed him to 

kind of take care of his family. I think that the lack of barriers there has definitely benefited me 

in kind of the ways I’ve been brought up. 

 

I think about my parents had enough money and were able to pick which school I got to go to. 

They bought a house in the district that had the best schools. They were able to send me to 

summer camps and basketball and all of the different things that I wanted to do and gave me 

experiences that really opened doors for me. It’s not to say that those things couldn’t happen for 

a person of color. There’s just a lot more barriers to them having those opportunities compared to 

me. 

 

Q1: How was race talked about in your family growing up? Was the idea of whiteness or 

anything addressed? 

 

Q2: Don’t feel like you have to restate the question. Feel free to just, like, when you were in 

middle school and you had to write your answer contextually with the question, you know what I 

mean? 
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Spieker: Yes. Okay. So, can you say the question one more time? Sorry. 

 

Q1: How was race discussed in your family growing up? And was the idea of whiteness ever 

brought up? 

 

Spieker: [27:22] I don’t think the idea of whiteness was ever brought up in my family growing 

up. But the idea of race was brought up. I can think of examples of my grandmother saying 

things that she shouldn’t and my parents acknowledging that that was not an okay thing to say. I 

remember my mom talking about an experience. My mom grew up in Missoula, Montana, also a 

very white place, especially in the ‘50s, ‘60s and ‘70s. And, she talked about the first time she 

had met a Jewish person and used a phrase that she didn’t know was derogatory. She didn’t 

attach it to Jewish people. Someone told her that. Of course, she felt terrible. Just that experience 

of becoming aware that you’re different or using language that may be offensive, I remember 

that as a lesson. So, I don’t feel like it was ever real explicit that we were white. But I remember 

that context of being respectful to people who were not white. 

 

Q1: When you were talking to Kristin about this project, let me ask this first. What is it do you 

think that you seem to be relatively open to discussion and relatively willing to have this 

conversation or think about it critically? Not everybody we’ve interviewed has been so willing to 

have a direct conversation. What do you think is it that’s made you open to think critically about 

your own race? 
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Spieker: [29:12] I think that time and data have helped me think critically about my own race. 

It’s really hard to look at numbers that show great disparity and not be able to find any other 

reason besides race as a difference that show you that these things, that this social construct, has 

real implications and that if we don’t address it and we don’t talk about it, that nothing’s going to 

get better. So I think that, plus I have had the opportunity to be thinking about this for a little bit 

longer. And these ideas are not brand new to me. And I think for people that maybe have never 

thought about it, it’s a little bit harder to put into words how they’re feeling or to even think that 

they are white. 

 

Q1: Do you have any examples of this data that you’re thinking about that sort of really jumped 

out at you and sort of, like, blow up? 

 

Spieker: [30:19] Yes. I think the biggest one for me that jumps out at me about disparities is that 

a black woman with a PhD is more likely to have their baby die than a white woman with a high 

school diploma, because a lot of people try to say that education is the way to fix everything, and 

that that’s really what this is about. I think that kind of data really shows that, no, that’s not it, 

that there are other things as a culture that we have to address if we’re going to see some of these 

things change. 

 

Q1: Do you have an idea of what some of those, like, what does the data show that is driving 

that? 
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Spieker: [30:58] That’s a great question. I don’t know that we know all of those things. I think a 

lot of it is unconscious, what’s driving it. There are studies that talk about kind of the service that 

is received by black patients compared to white patients. The believability, I don’t think that’s 

the right word, but whether physicians believe that you’re in pain or not in pain, how much pain 

medication you’ve received based on your radian of pain, is differential by race. So, I think just 

some of those built-in biases. I don’t know the answer as to how we get rid of built-in biases. 

But, I would be in line to start implementing them as soon as we kind of figure those out. 

 

Q1: Is there anything that you really wanted to talk about or felt it would be important to say in 

the context of a conversation like this that we didn’t touch on? 

 

Spieker: [32:01] I can’t think of anything, no. 

 

Q1: Because I think that you were like, I’m going to after I talk to Kristin, to talk to this guy and 

I really want to make sure that I say this. 

 

Spieker: [32:13] No. I just appreciate that you asked the question about data, because I think that 

really is, for me, one of the big. Obviously I want to see people treated fairly. I think that it’s just 

insane that we don’t treat people fairly and that we have all of these biases. But I think for me 

it’s really being able to see that on a broad scale. It’s just devastating. I think it really drives that 

home for me. So, thank you for asking that. 
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Q1: Yes, I think it’s funny because I didn’t do it with you. But I did it in a lot of interviews. The 

data not just in infant mortality but data like mortgage rates, clinical outcomes, income, 

education level, net worth, was just, like, insane. What is driving the idea that somehow it isn’t 

connected to the structures that have been created over time and that there’s a lot of resistance of 

people to even recognize that. And by all measures it’s better to be white. 

 

Spieker: Yes. 

 

Q1: Better outcomes. 

 

Spieker: Yes. 

 

Q1: Garrett, do you have a question? 

 

Q2: Do you suffer from white guilt? 

 

Spieker: [33:33] I suffer from a mild case of white guilt. I definitely want to make things better. I 

want to know how I can make them better. We got to go to this great training through work. One 

of the big takeaways, which is not new but was just put in front of your face again, is one of the 

advantages of being white is that I don’t have to think about being white all the time. Like you 

were mentioning before, I get addressed and treated like a blonde-haired, blue-eyed woman. I 

know that that’s going to be mostly a generally positive reaction. And then, people of color don’t 

get to walk away from the fact that they’re a person of color. They don’t get to choose the way 
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that people interact with them. I get all fired up about it, and I’m real excited about it. And then, I 

get to go skiing for the weekend, and I don’t have to think about it. I get to go, I don’t know, do 

whatever it is and not think about it. That makes me feel like I’m not doing enough or I should 

be spending more of my time, energy, and money to do something about a problem I care about. 

Trying to find that balance, I think, is where my guilt comes in. 

 

Q2: Whitney’s gotten a lot of backlash about this project. And it’s been primarily from white 

liberals, not black people, not minorities, not even, like, the white supremacists. White liberals 

are the most upset about this project. Why do you think this upsets people, especially people who 

would seemingly maybe want to further the discussion? 

 

Spieker: I think that part of that— 

 

Q2: Can you just make sure we know what you’re talking about? 

 

Spieker: [35:33] Yes. So, I think that white liberals might have a hard time with this conversation 

because, as I mentioned before, the first step of kind of doing something about this is 

acknowledging the problem. I think a lot of white liberals have decided that they’ve 

acknowledged the problem. But then the reality is that as a white liberal you’re still benefiting 

from the inequity is a lot harder to grapple with as opposed to the fact that there is inequity, and 

that to change inequity, by definition, something has to change. I think it’s about power. And I 

think power is a relatively finite thing. So, there has to be a redistribution of power. And since 
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white people hold power, for things to be equal they would have to give power up. I think it’s 

uncomfortable to think about that as a white liberal. 

 

Q1: So, what is the argument you can make to people? This is something I always struggle with. 

What are you offering in return for grappling with this? What are you offering in return for 

asking privileged white people like us to work to, let’s say, deconstruct white supremacy or 

address inequities created by structural racism? What’s the return on that investment? If you say 

power is a zero-sum equation, what do you get in return for giving up that power that is worth it? 

 

Spieker: [37:22] How do I want to say this? The benefit of grappling with whiteness is that we 

get to start talking about that redistribution of power. And, I think that there’s a lot of evidence 

that more equal societies are better for everyone, and that they’re happier, that rising tide lifts all 

boats. So even though we’re giving up power, that we would gain a greater economic future, a 

greater future for our country generally. I guess I believe in that, in that inclusivity will lead to a 

better country overall and a better state for all of us. 

 

Q2: I’m a white liberal man, straight. I’ve been unpacking all this stuff over the last probably 

two years or three years. Before that I didn’t harbor really many prejudices in my adult life. But I 

also didn’t really think about what my impact on the world was as a white man, right? So, I went 

to the Women’s March in my town right after Trump, or whatever, right around the time he was 

elected, and saw all of the people there. And then I went home to my house that I just bought in a 

predominantly Hispanic neighborhood, in the poorest part of our city, because it’s the only place 
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that we could afford to buy a home. And I felt really fucking terrible about myself. So, where 

does that leave people like you and me? 

 

Spieker: [39:06] That’s a great question. I heard an interview on NPR [National Public Radio] 

yesterday, and it was not about this at all. But the songwriter said, I asked myself all these really 

hard questions when I was in my twenties. Then I just kept living my life. I feel like that’s what 

I’m worried I’m going to do, is I keep asking all of these questions, and I’m thinking about it. I 

want to do something about it. But in reality, it’s way easy to live as a white person. So, I could 

just continue to live as a white person and not do anything about it. I guess I don’t really have an 

answer about how to grapple with the balance of living your life and taking advantage of some of 

the opportunities you have, like where you can afford to buy a house. 

 

Yes, I guess the only thing I can think of is, when given the opportunity and creating 

opportunities, to hand the mic and hand the stage and step back instead of step up, and allow 

people that don’t look like you to be at the table. Make sure that there’s not a separate table that 

you’re not ignoring. I don’t know. I know that that’s a half-assed answer. But, I don’t really 

know what else to say. 

 

Q2: Whitney and I worked on another project where my counterpart was a mixed-race black guy 

from New York who had suffered, or had experienced a lot of discrimination. He was thrown in 

jail during Hurricane Katrina when he was just down there trying to help. He and I have really 

different backgrounds. I said to him one time I feel like nothing’s going to really change until 

white men start talking about this shit in public. 
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Spieker: Yes. 

 

Q2: How fucked up is that? That’s so ironic and fucked up. That’s such a white savior complex 

in its own respect. White people can only fix the problem that they started? Or is it black people 

or minority people’s responsibility to fix it? For people who actually want to see change, but 

then feel excluded from the conversation because we are kind of a part of the system, the 

structure. 

 

Spieker: [41:49] To be fair, one of the things that this training that I went to that I really enjoyed, 

their advice for white people was your job, walking away from this, is to have this conversation 

with your white people friends that don’t believe you. If you are only with white people that 

believe you, you’ve got to start talking to other white people that don’t believe you, because 

they’re the way that this changes. Society changes based on these conversations. They’re not 

going to listen to, you know, me, this black person, say this. But they’re going to listen to you, 

this white person, say this. 

 

So that’s your obligation is to go have those hard conversations. It’s not glamorous. It’s not in 

the spotlight. It’s not sexy. But, you’ve got to talk to that racist uncle of yours. You’ve got to talk 

to those people that don’t believe you or don’t believe that this is happening or that they haven’t 

gotten anything out of this, and convince them otherwise. That was the charge to the white 

people in the room that left this training. It feels crappy because it feels like you’re not doing 
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anything. But I think I agree that having white men have this conversation is when we’ll start 

seeing change. 

 

I think this is not quite the same example. It’s not the same example. But I think an example of 

this kind of changing culture or changing dynamics is the wage gap. There’s been some studies. I 

think the woman is from Harvard. And she shows that in liberal cities where the work-life 

balance is more equal, so where partners have started to share more of the child-rearing role or 

share more of the responsibilities of caring for elderly family, the wage gap goes down. The 

hypothesis there is that what women desire is flexibility in their work schedule so that they can 

accommodate all these other things that they have to do. When men start to demand the same 

flexibility, then pay equals out. 

 

I think that that might be a little bit of similarity here, that as white people demand, and 

unfortunately in this case it was men had to demand this same thing that women needed to make 

it equal. I think that it might not be a dissimilar example to race where when white men demand 

that other people are treated the same as them, that we start to see an equaling out. I don’t know 

if that’s true or not, but just a thought. 

 

Q1: That’s sort of the basis for this whole project is that I made a lot of projects with white 

people, with my black producing partner, that looked at race. We were looking at racist whites 

and horrible things that happened to people of color. But there was never actually just something 

that focused, a non-oppositional piece on how whiteness functions and how whiteness actually 

impacts the three of us that are progressive white people from very different places, and how is 
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that actually functioning in our lives. I actually found that once you actually engage it, it actually 

takes away the guilt because it empowers you because you see places to take action. That’s the 

thing that’s been the most powerful because you actually can start a really unpopular project that 

talks to white people. 

 

Spieker: I thought it was a great project. I was real excited. 

 

Q2: You found your spot to say that. 

 

Spieker: I think Kristin was like, okay, but I’ve got to go to bed. I’m done talking about this. 

 

Q1: It’s been in some ways incredibly successful. It’s had a huge reach all around the world. But 

it’s also, the funding support from major foundations that I thought would be there has just been 

not, because they are firm-structured. 

 

Q2: When Whitney showed it to me I was super-pumped on it because it was this incredible mix 

of mixed-race people talking about struggling with not knowing who to identify with their whole 

lives to people admitting for the first time that they did have white privilege, and that they should 

be in jail, to people just saying straight-up racist shit that you would never hear them say had 

they not been given an un-judgmental platform to say it on. So, I feel like it is important to hear 

people say that racist shit so you know that it’s there. But trying to get my progressive friends to 

even watch one two-minute clip of this is virtually impossible. 
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Spieker: [47:01] So, this training that I went to at work, it was a self-selecting training. It was an 

opportunity. It wasn’t a requirement. Of course you can think of ten people that you’re like, I 

really wish you would have gone to this. But instead it’s mostly people that are already thinking 

about this that want to go to this kind of thing. And so, yes, I think, how do you get the first 

inroads and then get people talking? But people have quite a shell to break into. 

 

Q1: Thank you so much. It was really great to speak with you. Thank you so much for coming 

and spending time with us. We’re going to take a few pictures of you now. This is the hardest 

part of the whole project. 

 

 

[END OF INTERVIEW] 

 

 


