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PREFACE 

 

 The following oral history is the result of a recorded interview with Patrick Mitchell 

conducted by Whitney Dow on May 13th, 2018. This interview is part of the Study on White 

People.  

 The reader is asked to bear in mind that they are reading a verbatim transcript of the 

spoken word, rather than written prose. 



Mitchell – 1– 3 

 

 

Q1: It’s okay. So, first thing, can you tell me your name, where you’re from, and a little 

about yourself?  

 

Mitchell: [01:00:09] My name is Patrick Mitchell. I am twenty-eight currently, and I’m from 

the island of Guam. A fun story about that, a little bit about myself is my dad was in the air 

force for twenty-three years. It’s, ultimately, how I ended up here in Wyoming, but I was 

born on the island of Guam. 

 

Q1: And how long did you live in Guam? 

 

Mitchell: [01:00:31] About six months before I moved to San Antonio, Texas, where I lived 

for seven years, and then I moved to Anchorage, Alaska, on Elmendorf Air Force Base, lived 

there for about four years then moving down to Beale Air Force Base, which is in Northern 

California, forty-five minutes north of Sacramento [California]. I lived there for about three 

years. I did middle school, and then I, ultimately, moved out here, and did high school.  

 

Q1: And why did your family settle in Cheyenne [Wyoming] after? There are a lot of options 
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they had. They lived in a lot of places. Why Cheyenne? 

 

Mitchell: [01:01:04] [Laughs] We’ve had this conversation with my father many times. As 

part of his promotion within the military, he had to do a selective service or a volunteer job. 

He was a medical tech [technician] for twenty years, but in order to make that next step in his 

rank, he had to do a selective service. So, he, ultimately, became a facility manager for a 

nuclear site here in Wyoming, and when I was sixteen, he retired, so ultimately, that’s just 

where everybody settled. My sister and brother still live here. They haven’t really moved 

around too much. I feel like a bit of the black sheep of the family because I got to move 

around so much after my dad retired. 

 

Q1: And can you tell me a little what it was like going to high school here? What the 

community was like? What the—you know, your neighborhood was like? 

 

Mitchell: [01:01:53] Sure, sure. Going to high school here was, I can imagine, like going to 

any high school, I think, in a relatively small town, kind of more agriculture-based 

community. Central High School is where I went, which is on the north side of town. It’s 

mostly where you had your upper-middle-class to upper-class kids going to school. Their 

sports programs, I think, were better funded. Their arts programs, I think, were better funded, 

and you had just a different air about the students. I don’t think that everybody felt the same 

way about themselves as they did other people in Cheyenne. I think that they felt that they 

were a little bit better, and then ultimately, I think growing past high school, it really has 
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shown who has done better based on the high schools here.  

 

Q1: And what was the racial makeup of the high school? Was it mostly white? Was it mixed 

because it was a lot of military? What was it like? 

 

Mitchell: [01:02:56] I would actually say it was mostly white, and then after that Hispanic, 

and then black, and then very [laughs]—a very small number of Asians. Not a lot of Asians 

in Cheyenne, Wyoming. Even with the military base, you would think that there would be 

more, but there’s not. Mostly white.  

 

However, interesting point about that is when I went to high school, they had split up the 

district from the south side of the Cheyenne, which is predominantly minority. It’s 

predominantly Hispanic and black people that live on the south side of Cheyenne. They were 

building a high school for the south side of Cheyenne, but it wasn’t complete yet. So for 

three years, the district had to be split up, and most of those kids ended up going to Central, 

which kind of changed the whole field of the high school, I think.   

 

Q1: And in what way did it change it? Was it good, bad, indifferent? 

 

Mitchell: [01:03:58] You definitely noticed a blending of the classes specifically. You had, 

suddenly, a bunch of upper-middle-class white cowboys butting heads with lower-middle-

class to lower-class Hispanics and blacks. And it didn’t cause tension, but I definitely think 
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that it caused tension amongst those groups individually. The overall feel of the high school 

was still just that of high school. But instead of you suddenly having all of these cowboys 

who are normally, kind of, at the top tier of the social structure in high school, they now have 

somebody who is challenging them for popularity, student recognition, things like that.  

 

Q1: And were you one of those cowboys? 

 

Mitchell: [01:04:48] No. No, I’ve never been a cowboy. I’m not a real big fan of cowboys.  

 

Q1: Why are you not a fan of cowboys? 

 

Mitchell: [01:04:57] I think cowboys have a mindset that puts them into an isolation and 

alienates them from the community because there’s this very stoic attitude that a lot of 

cowboys have been raised with and grown up with that makes—if I’m not doing it by myself 

then it’s not worth doing. And with that, you get a bunch of A-type personalities all lumped 

together doing that, and it creates this conflict with the people around them. They all think 

that they’re Billy badass when in reality, they’re just driving their parents’ dually [phonetic] 

Cummins diesels, and they’re blowing smoke at everybody, and they’re just being 

obnoxious. But that obnoxiousness, I think, comes from their entitlement, and that 

entitlement is what gives them that sense of—that air of douchebaggery [laughs].  They think 

that they can get away with anything because their dad grew up in this town and his dad 

grew up in this town, they all know each other. And, again, it’s this single, lone, cowboy 
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image that they have in their head that, I think, makes them mentally feel above other people.  

 

Q1: It’s interesting to say that idea of, you know—like this image of the—what they talk 

about, people who’ve dropped in here, the, sort of, rugged individualist, single cowboy out 

there is an entitled position. I doubt, if you talk to them, they would say, “No, actually, it’s 

because I take care of myself, and I—you know, I look out for my own, and I don’t rely on 

anybody.” So it’s interesting to hear of this, like, is an entitled position.   

 

Mitchell: [01:06:35] I don’t think that they realize that their entitled position comes from the 

reliance upon the social structure. They think because they work hard that that they’re getting 

ahead, but they don’t realize that the industries that they work in are benefitting them 

because of the social structure. 

 

Q1: Is there some sort of element race in that? You know, obviously, this is a project on 

whiteness, now how does that fit into that—into that—into that, sort of, story about 

themselves? 

 

Mitchell: [01:07:03] I would absolutely say that there’s an element of race in that. I work in a 

very blue-collar industry. That industry is predominantly white people. It’s run by white 

people, and they hire white people because the idea of hiring somebody that, at any point, 

could be offended or prejudiced against makes them uncomfortable. So, they limit their 

liability by not hiring people of other races, people of other ethnicities or other cultural 
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backgrounds.  

 

Q1: What industry is that? 

 

Mitchell: [01:07:42] I work in the oil field. 

 

Q1: And the oil field is predominantly white? 

 

Mitchell: [01:07:47] Absolutely. I would say it’s predominantly white and then followed by 

Hispanic, but it’s very rare to see a black guy, or a black woman. Ah man, that’s a whole 

other ballgame. There’s not a lot of women in the oil field either, and I think it has to do with 

who does the hiring and who, ultimately, gets attracted to those industries. It’s benefitting 

because of the social structure. 

 

Q1: How often do you think about your own race? 

 

Mitchell: [01:08:18] Not often in a sense of— 

 

Q1: Can you put my question into your answer? 

 

Mitchell: [01:08:22] I don’t think about my race very often, other than how I can limit my 
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privilege, which sounds interesting because I have—privilege in itself is the ability to limit 

your privilege. I try very hard to live a life that’s very minimal and very inoffensive. I don’t 

like to step on people’s toes. And if somebody has a problem with me that I can easily fix by 

my verbiage or the words that I use, it’s no sweat off my ass, so I tend to do that. I don’t 

want anybody to be offended by the life that I live because I do work very hard for what I 

have, but I try not to benefit from anything other than my work ethic, my experience.  

 

Q1: Is that a common worldview in your industry? 

 

Mitchell: [01:09:17] No. No. I work with predominantly right-leaning people who think that 

they got where they got because of their political stance, because of their opinions, and not 

ever thinking that they got where they got because they’re benefitting from the social 

structure.  

 

Q1: And what attracted you to this—to work in the oil field? Can you tell me about what 

your job is and how you came to do it? 

 

Mitchell: [01:09:43] Absolutely. I’m attracted to the oil field because of money. I would 

never do this job if they didn’t pay what they paid. I get paid very well to do something that, 

honestly, isn’t that hard. A lot of people will look at that job and they’ll say, “Wow, you 

guys do a really hard job,” and I don’t agree. I think the job is strenuous. I think the job has a 

lot of manual labor involved, but I don’t think the job is hard. You can turn off your brain 
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and do that job, which is why a lot of—I think a lot of people [laughs] end up being attracted 

to that, sort of, field and career path. It’s a good way to make money without really having to 

sacrifice your personality or your individualness. You just show up and do the job.  

 

Now, my actual job is, if I had to cut and dry it, I would be a professional pipe cleaner. Every 

oil site digs a hole. Well, that hole has to stay open. They use what’s called a casing pipe to 

run down the hole. Well, they order twenty thousand feet of casing pipe at any given time. 

That casing pipe comes fresh off of a pipe company that has threaded them, put collars on a 

male and female ends on the pipe, external and internal threads. They put pipe dope, which is 

a lubrication and sealant, on the threads, and then they put a large plastic cap on those ends. 

Those pipes need to be inspected, counted, tallied, and cleaned. My job is to show up, take 

off those caps, run a weighted drift through each one ensuring that there’s no debris inside of 

the pipes and ensuring the diameter of each pipe. Then we get to cleaning and we clean out 

all the threads—completely, polishy [sic], shiny clean—cleaning all that excess lubricating 

pipe dope off. 

 

In doing that, we are, actually, mostly inspecting the threads. They’re just going to put pipe 

dope right back on them, but they want to ensure that the threads have been inspected. The 

only way you can truly do that is to clean that pipe dope off. So we use air-powered brush 

guns, and we put them on each end, and run it until it’s clean, inspect them, roll the next one 

on. 
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Q1: That’s interesting. And where in the oil fields do you work, the Wyoming oil fields, 

Texas oil fields? Where do you go to work?  

 

Mitchell: [01:12:05] The oil fields that I work, I work in Wyoming and Colorado. Our 

company extends all the way up to North and South Dakota, parts of Montana, parts of Utah, 

and parts of Nebraska. Now, our shop, predominantly, works in Wyoming and Colorado. 

However, we’ve been known to send people up to North and South Dakota, no problem.  

 

Q1: And so, you know, it sounds like you’re not your typical, oil-field worker from what 

you’re saying. How do you, sort of, fit in with that crew? Do you feel like an outsider? They 

look at you as an outsider, or they think, “Oh, you’re—here’s this is like iconoclast over 

there. He’s pretty big so we’re not going to fuck with him, [laughter] but he’s—” 

 

Mitchell: [01:12:53] How do I fit into the oil field? I would absolutely agree with what you 

said. I tend to feel like an outsider. I’m a bit of an iconoclast. I show up talking about things 

that I don’t think they’ve—ever even crossed their mind or ever thought about in their entire 

lives. A good example of that is artificial or lab-grown meat. We had a big discussion, 

[laughs] more so argument, just the other day about the benefits of lab-grown meat, and how 

it’s completely harmless, and it’s, actually, better for the environment. It’s, actually, a better 

product in the end. They weren’t having any of it. Until they all got done with the discussion 

in all of my valid points then they reserved and retreated back into the corner of, “Well, it’s 

just not natural, and it goes against God,” which seems to be their ultimate standpoint on any 
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of their deep-thinking issues—that it goes against God. And I find that very interesting 

because anything that they, ultimately, don’t like gets retreated into that corner of defense.  

 

Q1: Does race ever come up? Is race a discussion?  

 

Mitchell: [01:14:06] Absolutely. Race is always an issue. I’m constantly reminding them that 

when they use derogatory terms towards anybody, I don’t like it. Whether it’s white people, 

black people, Hispanics, Asians, it doesn’t matter. I don’t like derogatory remarks because I 

believe in respecting everybody until they show you, absolutely, that they don’t deserve to be 

respected. In which case, you should distance yourself based on that, but not on the fact that 

they’re of a different ethnicity than you.  

 

And I constantly have to remind them that there are guys out there working just as hard as 

you that happen to be black, and happen to be Hispanic, or happen to be Asian, or happen to 

be of any other ethnicity. And it’s not right for them to talk down to them as if they were 

better simply because of the color of their skin.  

 

Q1: That’s another subject that makes you popular? 

 

Mitchell: [01:15:02] [Laughs] It’s, absolutely, a subject that makes me popular. However, I 

have enough integrity and like stick-to-itiveness that they know that I’m not going to back 

down, so they can’t push me around, which I think they respect. But other than working with 
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them, I’m not really—I don’t really care about their respect. They’ve lost a lot of respect to 

me just by using the terms that they do, the derogatory remarks about anybody who is not of 

their same skin color, or even—even social class.  

 

Q1: Where do you think your views of the world came from? You know, growing up in 

Wyoming, go working in the oil fields, why do you think that you see the world this way that 

is so different from the other people that you grew up with and work with? 

 

Mitchell: [01:15:53] The way I see the world is different because of how I experienced life 

early on. My dad was in the air force. We moved around to several bases before I was even 

old enough to realize what was going on. I grew up around people from all over the world. If 

I really had to put down to it, I grew up in the world’s most protected, gated community, 

which is a U.S. Air Force base. Guards on hand all the time. The only people that are 

allowed on that base are military members, and their spouses, and dependents.  

 

[Sniffs] That environment tends to drop a lot of the defensiveness of everybody because 

everybody is on the same page. Everybody’s working. Everybody’s doing the same job—

well, not the same job, but they’re working for the same company. You know everybody’s 

position as well. You could have an air commander on that base that’s black, and that guy 

isn’t a black air commander. He’s the air commander, and that’s it. Like you respect him 

because of the rank. However you feel about him, it doesn’t matter. You respect the rank, 

however you feel about the man.  
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Any barbecue I went to growing up, any picnic, any work event that my dad had, any 

birthday party, I was showing up, and I was eating crazy food that somebody’s spouse or 

dependent made. You know, a lot of Filipinos, there’s a ton of Filipinos in the military. I 

grew up eating lumpia [spring roll commonly found in Indonesia and the Philippines] and 

pancit [in Filipino cooking, noodles or a dish made with noodles]. You had some Middle 

Eastern. I would grow up eating basmati rice [a cultivated, aromatic, long-grain rice 

originating in southern Asia] and all sorts of pinch food. And you don’t necessarily respect 

their culture because it’s their culture. You respect their culture because they’re your 

neighbor. That’s what they’re providing to you. This is the small insight that they can 

provide to you. You’re not going to go into their house every day, but at that picnic, they’re 

going to show you a small slice of who they are. And you’re going to respect it because it’s 

something different. It’s something new, and your parents will ultimately tell you, “Respect 

them because they’re your elder, respect them because they’re my coworker, and respect 

them because they’re just a human being just like you.” 

 

Q1: Are you happy you’re white?  

 

Mitchell: [01:18:18] Am I happy I’m white? I never really thought about it before. I’m going 

to say yes, but it doesn’t matter to me. I’m just happy to be alive. Does my whiteness benefit 

me? Probably. Do I notice it all the time? No. Is it a privilege not to notice it all the time? 

Absolutely. I don’t have to notice it all the time. Somebody could come up and call me a 
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cracker, and I could brush that right off my shoulder. It doesn’t really affect me, but I think 

I’m in a position of privilege to where it doesn’t affect me. Do I think about that all the time? 

No. Do I think about it sometimes? Sure. But I don’t get often called a cracker. I don’t get 

often derogatorily [laughs] remarked about my whiteness. I just try to live in a respectful 

way that appreciates everybody. Until they show me that they don’t want to be appreciated 

and then I will disrespect them for the reason that they have shown me.  

 

Q1: Are there disadvantages to being white?  

 

Mitchell: [01:19:25] Again, I’ve never thought about the disadvantages of being white. Yes, 

there are disadvantages to being white. Everybody assumes because I’m white—well, I 

wouldn’t say everybody. Society’s overall view is that everybody who’s white, somehow, 

has an advantage over everybody else. And sure, their whiteness probably allows them to get 

a job much more easily. Their whiteness allows them to be trusted by financial institutions, 

educational institutions, I think a lot more easily. But are there disadvantages? Sure. 

Everybody thinks that I don’t have to do what they have to do, which is go to work, pay my 

bills, show up on time, try to be respectful of everybody. They think I can just do whatever I 

want, and I don’t think that’s the case.   

 

Q1: And have you ever used your whiteness consciously to get something you wanted or like 

push a situation into a place that you wanted to be? 
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Mitchell: [01:20:26] No. I don’t think I’ve ever consciously or actively used my whiteness to 

gain an advantage.  

 

Q1: And can you think of some concrete benefits that you get from being white?  

 

Mitchell: [01:20:41] Yes, I can absolutely think of some concrete benefits of being white. If I 

go to work in an industry that’s predominantly run by white people, I have a much higher 

chance of being hired because of my whiteness, whether it’s conscious or not. There’s 

familiarity. There’s cultural familiarity, which I think working in the oil field is an advantage 

until they realize that they hired a person who is not like them. My open-minded and liberal 

views—[makes air quotes] “liberal views,” I don’t think that they expected that from 

somebody who would try to access that career path or that kind of environment. They think 

everybody who tries to access that would be like them. And that totally played advantage for 

me, but I don’t think it has necessarily to do with directly my whiteness but probably. 

 

Q1: Did you plan on staying in the oil industry, and do you have, sort of, a trajectory that you 

would like to follow in?  

 

Mitchell: [01:21:42] No, I don’t plan on staying in the oil field. I plan on using the oil field 

to my advantage until I can make as much money as humanly possible until I can move out 

of Wyoming.  
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Q1: And why do you want to move out of Wyoming? 

 

Mitchell: [01:21:55] I want to move out of Wyoming because it’s a—they do great things in 

all the wrong places. They benefit the wrong kind of environment. They give advantage to 

the wrong kind of environment. And they’re so willing to ignore or defy advancement and 

progression in society just to keep things how they benefit the people that have always been 

here. To me, that’s not right. And they don’t have an industry that I’m interested in, 

ultimately, for a career, so I don’t want to be here much too longer.  

 

Q1: Do you consider yourself a Wyomingite?  

 

Mitchell: [01:22:40] I only consider myself a Wyomingite because this is, kind of, home 

base for my immediate family, but no, I tend to tell people I’m more from Colorado when I 

travel because they—I don’t think they would understand, a Wyomingite with my kind of 

worldview or opinion.  

 

Q1: And how about your family? Are you different from your family? Are you considered 

someone who sort of—your family has settled here—or are you, sort of, given—do you have 

— you, sort of, have typical views in the world as the rest of your family?  

 

Mitchell: [01:23:15] I feel like I’m similar to my family in that we all have the same value 

system. Our father taught us a really solid value system from the military, which is respect 
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everybody until they show you they don’t deserve it and then disrespect them for that reason. 

Everybody is a human being and people make mistakes. What you’re willing to forgive is 

what you’re willing to put up with. I think I’m different from my family in the sense that I’m 

a little bit more radical about it. I’m a little bit more opinionated about it, and I try to get 

more involved than they do. They’re content with just living the American dream, owning 

the house, having the kids, [clears throat]—excuse me—owning the house, having the kids, 

going to the job, and just trying to live that stable, obligatory life that we’ve all been raised to 

think is the right thing. 

 

Q1: Did you ever consider going to the military or what? It seems that the military has had a 

big influence on you and really, in some ways, created the person that you are. Did you ever 

consider going to the military?   

 

Mitchell: [01:24:21] I’ve absolutely considered joining the military. When I was nineteen 

years old, I was three days, three days away from getting on an airplane and going to basic 

training for the Navy. I went through the MEPS [Military Entrance Processing Station] 

program, which is down in Denver. I did the ASVAB [Armed Services Vocational Aptitude 

Battery] test. I had a career lined up, ready to go and then that, ultimately, fell through. I 

decided not to go. Pretty spur of the moment, decided not to go.  

 

Q1: And that’s something you regret or—? 
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Mitchell: [01:24:57] Is not joining the military something I regret? No. No. I think it would 

have posed tons of advantages. It would have presented tons of advantages. It would have, I 

think, put me that next step in life. But I would have had to have been in the military, and I 

now—having experienced more of life in the civilian world, I realize the military is a giant 

sham, and I don’t believe in what they do. I think it is a private security force for financial 

institutions. I believe that it’s run by people who have nothing more to do than to gain more 

wealth. I don’t think the military stands for what it used to stand for—the honor and tradition 

that being a solider, or being an airman, or being a marine or a sailor, I don’t think those 

traditions and honor exist anymore because it’s all about making money.  

 

People that join the military, nowadays, really don’t care about the country. They care about 

making money, getting to go to college for free, and getting to see the world. But if you ask 

them, “Hey, do you care about liberty and freedom?” they say, “Sure, I guess. I guess that’s 

what I’ve been told.” But they don’t, ultimately, really know what that means, and they don’t 

know what they’re fighting for. They think, “Well, my boss said to go here, so I’m here, and 

I’m going to give it my best effort,” and yes. But you take a bunch of eighteen, nineteen-

year-olds who have never experienced anything about life, and you suddenly put a gun in 

their hand, and you say, “Hey, I know you’re pumped up full of hormones and testosterone. 

Go shoot that person and yell, ’America’ while you do it.”  

 

Q1: Why don’t we talk a little about history? Well, I always think about our connection to 

the past and how we are like a point on a continuum. And, you know, there’s a lot of talk 

about when we talk about whiteness and white privilege. And we have a really complicated 
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history with race in this country both with Native Americans, with black Americans, all 

kinds of different people. Are we connected to that? Is that something that’s in the past? Do 

we owe black people or Native Americans something because of the past? Or is this 

something that’s now—that with the laws that are in place, that’s not connected to you and 

me in 2018? Do we have an obligation or not?  

 

Mitchell: [01:27:30] Do we have an obligation to give advantage to Native Americans or 

black people because of what they’ve experienced in the past? Do you and I? Not personally, 

no. Does the government? [Laughs] Absolutely. The government, absolutely, has an 

obligation to right the wrong. In what capacity? I’m not sure. I don’t know what Native 

Americans want. I don’t know what black people want. I don’t know how they can right the 

wrong. I don’t know have that answer. But do I like to think that they deserve it? Yes.  

 

Most black families in America have been in America much longer than, I would say, the 

vast majority of white people. The vast majority of white people all come around Saint 

Patrick’s Day or Oktoberfest. They’re all claiming to be Irish, or German, or Italian, or 

something like that. Well, most of the immigration from most countries didn’t happen in 

large numbers until the mid-1800s to the early 1900s. I mean that’s only 150 years. Whereas 

a lot of black families have been here since the late 1600s, 1700s, and they don’t even realize 

where they come from. They have no idea who their generationally great-great-parents 

would be and that’s kind of sad. You ask a white person, “Who your great-great-grandparent 

was,” they could probably tell you. You ask a black person who their great-great-grandparent 

was, they might be able to tell you. You ask a Native American who their great-great-
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grandparent was, they probably won’t be able to tell you. And I think that that’s wrong. I 

think that’s taking away a sense of belonging, and a sense of family, and a sense of ancestry 

from these cultures that would really attach them to who they should be. 

 

Q1: You’ve talked a lot about the things that you don’t like about Wyoming and the culture, 

are there things that you do like about, that you feel connected to? 

 

Mitchell: [01:29:38] There are things in Wyoming I feel connected to. I love nature. I love 

being outside. Wyoming has such a vast arrangement of environments. You have deserts, 

you have forests, you have beautiful mountains, you have lakes, you have rivers, you have 

the high plains all in one state, all in the fifth largest state in America, with the lowest 

population. So, there’s nobody around. You just go out in the woods, and you’ll probably 

never run into anybody. That’s amazing. That’s awesome.  

 

If I wanted to go up north and go to Yellowstone [National Park] and see the beautiful 

national park, absolutely I can. If I wanted to go up to central east Wyoming and go to the 

desert, I can absolutely do that, too, all in the course of two days, and just be there and never 

leave the state. Wyoming has a rich history of individualism, that rugged individualism, that 

stoic singularity that everybody wants. Now, that’s a benefit, and sure, it’s a perk, but I think 

it’s also a little bit of the downside to the culture as well. Everybody is used to being alone. 

Everybody is used to not being bothered and having enough space for everybody. And as 

soon as that gets interrupted or encroached upon, that’s when you see Wyomingites get real 
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upset.  

 

Q1: Because I’m going to say one of the reasons we’re here is because of the high density of 

white people. Is there something specific that’s driving the fact that our country is—

demographics are changing pretty rapidly. By 2048, we’ll be a white-minority country. I 

think we’re at sixty-two or sixty-three percent white at this point. But Wyoming hasn’t 

followed those trends. It’s overwhelmingly white. What do you think is keeping Wyoming 

from following the trend to the rest of the country? 

 

Mitchell: [01:31:35] I think Wyoming’s demographic hasn’t changed from predominantly 

white in the face of adversity increasing because this is the last bastion of white [makes air 

quotes] “culture.” The stoic ruggedness, the individualism, the cowboy, the western, the 

environment’s not great, and it’s very—it’s very anti-progressive. Things don’t change in 

Wyoming unless people really want them to change, and even still, most of them don’t care. 

They’re benefitting from the fact that nothing changes here.  

 

There’s a lot of industry here that, I think, attracts more white people than any other ethnic 

group mostly because those—or those environments—or those jobs and careers are run by 

white people who come here because they’re tired of other places. I’m not sure. It’s all on an 

individual basis. But it’s predominantly white because nobody wants to move here. There’s 

nothing here, and there’s nothing here for a reason. They don’t want people to come here. 

They want people to stay away because if people come here and thrive then how will they be 
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able to say, “Well, I’m Wyoming tough.” They won’t be able to say that. They’ll be able to 

say, “Well, I made it until somebody came in with a better idea, or a better product, or the 

ability to make more money than me and then I got ran out” because that’s how capitalism 

works.  

 

Q1: Do you ever feel guilty for being white?  

 

Mitchell: [01:33:03] No. I don’t feel guilty for being white.  

 

Q1: When you heard about this project, was there something specific that you thought would 

be really—I know it’s kind of a weird project—that you thought is important to be said in the 

context of a conversation like this?  

 

Mitchell: [01:33:23] I think with my perspective working in the oil field, the one thing I 

would, ultimately, like to get across is most white people don’t think about being white until 

there’s somebody else around. If they’re around a bunch of white people, they don’t sit 

around talking about their whiteness. But as soon as they see a black guy, or a Hispanic guy, 

or an Asian guy, all of a sudden, it’s all about being white and how they’re just playing the 

victim. And how if they just—if they just changed who they are and acted white then they 

would get along just fine. But the fact that people get offended by their elitcism [sic], or their 

bigotry, or their prejudice makes them feel uncomfortable. They should feel uncomfortable. 

White people should be very uncomfortable all the time, until—until they realize that that’s 
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how other minority groups feel all the time. And maybe get a small taste of their own 

medicine and not in a violent or chaotic way, but enough to where they go, “This is how you 

guys had been dealing with this? Wow. This really sucks. Maybe we could change the 

game.” 

 

Q1: Garrett, do you have any questions? 

 

Q2: [Clears throat] How do you reconcile working in an industry that has been, kind of, in 

the limelight for really mistreating indigenous people in the last couple of years? 

 

Mitchell: [01:35:16] I try to work in an industry that provides me the most money. I try not 

to think about what the companies are doing. It’s that willful ignorance? Totally. Do I really 

have the position to think about it? No. I have to provide for my family. I have to pay my 

rent and my bills. And is it because somebody else is benefitting or somebody else is losing 

on top of that benefit? Absolutely. Do I feel guilty about it? Sometimes. But ultimately, I 

have to think about me and my own. You cannot divvy from an empty pot. You have to have 

a full pot to fill other people’s bowls, and that’s how I try to look at it.  

 

Q2: I’ve worked at environments where there’s a lot of willful ignorance and secrecy around 

racism and sexism and just shitty behavior all around. Do you, like, worry about any 

backlash from [clears throat] your community or the people you work with because you’ve 

said some pretty rough shit about them? And just in talking to the people we talk to, like 
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there’s some people who we talk to and we know that when they say, “This is a welcoming 

place, and there’s no racism here,” that they’re probably not telling that—you know, they’re 

not giving the full story. Do you have concerns about, kind of, how your own community 

will look at you?  

 

Mitchell: [01:36:44] I don’t have any concerns about how my community will look at me. I 

have integrity, and if somebody has a problem with my opinion, they have a problem with 

my opinion and they have a problem with me. Unless they’re willing to step up and do 

something about it, I’m really not worried about it.  

 

Q1: Well, we really appreciate you coming and talk—and being a very honest guy, a very 

well-spoken guy. You know, you’ve clearly thought about this stuff a lot, so we really 

appreciate you coming and speaking with you—with us. So, we’re going to take a couple of 

pictures of you now, so just look at me and relax your face. No smile. Just—  

 

[END OF INTERVIEW]  


