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PREFACE 

 

 The following oral history is the result of a recorded interview with Claude Armstrong 

conducted by Whitney Dow on January 26th, 2018. This interview is part of the Study on White 

People.  

 The reader is asked to bear in mind that they are reading a verbatim transcript of the 

spoken word, rather than written prose. 



 

 

Q: So first of all, can you tell me your name, where you’re from, and just a little about yourself? 

 

Armstrong: [17:23:16] Okay. My name is Claude Armstrong. I’m originally from Dover, 

Delaware, but am recently from Richmond, [Virginia] by way of Kansas City, Missouri, where I 

worked for eleven years. 

 

Q: Now, what was your interest in participating in the project? 

 

Armstrong: [17:23:34] A friend of mine sent a link to it some time ago. We’re currently in a 

conversation about race in our church. So, I was very interested in the subject. It’s kind of fresh 

with where we are. I thought, well, any opportunity to advance the discussion, I wanted to be a 

part of it. 

 

Q: Well, it’s funny, because most of the people we’ve been speaking to are white, or have some 

sort of relationship—are you—what’s your relationship to whiteness? 

 

Armstrong: [17:24:06] Well, that’s interesting. Because I actually did not realize it until I saw 

the interview paperwork I was filling out, I got to thinking about it and realized that, actually, I 

do have a relationship. My father had a very fair complexion along with his sister. I expect that 
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that there is a lot of white in my family history on my father’s side. I’ve been researching 

genealogy on my mother’s side and there’s at least one white ancestor., I was wondering if I’m 

the right person for this, then I though a bit and decided, maybe I am. [laughs] 

 

Q: Well, that’s part of the process that we don’t determine, who comes and who doesn’t. Just if 

they have a relationship to whiteness. You know, who’s to say what that relationship should be. 

So— 

 

Armstrong: [17:25:15] If I can say one other thing. I guess one other thing may be more germane 

is that all of my adult married life, I have been largely in white culture, particularly Christian 

white culture in the church. So in one respect, I’ve spent a large majority of my life interacting 

with whites. That experience has been a benefit for me because I feel like I better understand, as 

much as I can, white culture. It’s helped me to really think through issues of blackness, to be 

honest, at a much  deeper level and  in an inverse way, become more empathetic.  

 

I found myself going into our church discussions, initially, more concerned about the white 

males and how they’re going to react and interact [phonetic], because there’s so much, I guess, 

defensiveness in our country around race. A  lot of that empathy is coming from spending so 

much of my adult life around white males. And that has created some interesting conflicts within 

me as we discuss issues of awareness concerning race, particularly when we focused on the years 

of slavery, Jim Crow, and civil rights for blacks. 
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But it’s been a good conflict that I’ve had, because it’s not just one-sided, where I’m trying to 

understand whites. I am also exploring more deeply my own “blackness”. When you live that 

long associated with one race, you get to know a little more about that race. It has really helped 

me to explore the intersection of these two cultures. I think I’m asking deeper questions of 

myself. It forces [phonetic] me to ask deeper questions of my white friends and my black friends. 

I feel much more confident in asking whites to enter into the discussion. Because I believe I can 

try to assuage their reservations. Because I, to some degree, understand what the reservations 

might be.  

 

I can talk to my white friends and say that, yes, it may be difficult, but there is a way you 

approach this. I encourage them to keep an open mind and try to understand who is being 

“spoken to”. Is the system being spoken to? Or is it an individual? And I don’t think this always 

articulated our conversations. I’ve seen where this approach allayed some concerns and opened 

people up. So twenty-five years of interaction has really helped me to comfortably and 

confidently talk to whites as well as engage blacks. For instance, if in our conversations 

something comes up about the 2016 election, I can speak to the group and say, well, there’s 

another side to this. Not everybody is as you’ve portrayed them.  

 

And so, like with President [Donald J.] Trump. Some people—many “conservative” people 

would agree that there are concerns about him. But there are some key issues driving them and 

it’s not hatred of race! They’re not Nazis.  Yet, they do have these legitimate concerns and they 

had to wrestle with themselves. It wasn’t an easy vote for them. I know. I’ve been around them. 
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I’ve talked with them about it. So, it’s helped me to navigate that intersection in a much more 

comfortable way. 

 

Q: Can you tell me a little about your church? Are you—do you have an official position in the 

church? It’s clearly something that’s very central to you. What type of church is it? What’s the 

congregation look like? What’s your role in it? 

 

Armstrong: [17:30:05] Sure. I attend Cornerstone Assembly of God. It’s in Chester, Virginia. 

Shawn Franco is the Pastor. My wife and I work as deacons in the church. When Pastor Franco 

took on the lead pastor role, I think, seven years ago or so. Long story short, he challenged the 

Church to go beyond what they’ve always been and to not just put up a welcome sign, but 

actually be welcoming to whomever comes to the church.  

 

Q: Was it traditionally like an all-white church? 

 

Armstrong: [17:30:55] Yes. I think that would be a fair description, from what I’ve heard from 

individuals around. In fact, I just came from having lunch with the couple that stayed around for 

many years and helped the Pastor ask uncomfortable “dumb” questions, as he said. They were 

among the few blacks in the church for a long time that was,  I think, when Shawn was a 

young—an associate pastor, before he became lead Pastor. 

 

Q: And why did you originally join the church? What drew you to this particular church if it was 

sort of homogeneously white? 
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Armstrong: [17:31:29] Well, I should explain that by the time we came, it was much more 

diverse and that actually was an aspect of what drew us. I guess the main thing that drew my  

wife and I was that the church sought to keep the  centrality of the Gospel, the belief in Christ as 

Lord and Savior as they actively sought to as we would say in Christian parlance, “incarnate 

Christ” in his work on earth. They sought to do this by starting a revitalization center (a 

community center) in the midst of a lower income part of Chesterfield County [Virginia], which 

is a fairly affluent, predominantly white county just south of Richmond. This is an area that is 

more industrialized and urbanized. An area that is closer to Richmond with much a different 

demographic picture than the rest of the county. They actively went into a trailer park 

community that is diverse – largely hispanic and black with some whites. All of which did not 

have a lot of resources. 

 

The Cornerstone Revitalization Center (CRC) started to do asset-based community development 

(ABC-D) there. Using this approach they did not to swing in as “white knights” to save the day, 

but to walk alongside the community in a long-term commitment to partner with them in 

discovering what resources they have assist them as they seek to advocate for themselves within 

their community and ultimately outside to the larger community. My wife and I were at a place 

in our walk spiritually where we had been well-trained theologically, doctrinally from the 

churches we attended in the past, but we realized that all that training was meant to touch the 

ground as well as touch heaven. So we saw what was happening and we wanted to be a part of it. 
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If you look at our congregation, demographically we are multi-generational – four generations. 

The last statistic indicated that we are pretty much evenly split between the generations – 25% 

for each of four generations while having a very diverse rural/cultural congregation mix from 

blacks and whites, of course, but also Hispanics and many different countries. But it’s noticeable. 

Yet still very much representative of the church that has always been here. So these are the some 

of  the things that drew us. 

 

Q: You said you’d spent a lot of time around white people. Is there a white culture? 

 

Armstrong: [17:34:47] That is a very interesting question. I was listening to a message by a 

pastor in New York named Tim Keller who said that he was talking with a black pastor friend of 

his about race and his friend stopped him and said, “See, that’s the problem with white people. 

You don’t believe you have a culture.” To which Tim Keller said, “What do you mean?” 

[laughs] And that one comment and response really got me to ask that very question. What is 

white culture? 

 

I definitely believe whites have a culture. As I’ve thought about it and looked at it, specifically 

American “white culture”, what I’ve come to in my opinion right now is that white culture is 

pretty much the “soup” we swim in. I believe it emanates from both Jamestown and Plymouth 

Rock and finds its codification in the Constitution. I say it that way because this was the 

founding cultural dynamic of the United States; it’s the DNA, where the DNA was formed and 

then put in place. Then from that genesis it’s written down to guide future generations, 

governmentally, of course, but it also as a document and a dynamic that polices interactions. 
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And for so many years, that is what it was, predominantly whites. We started to have more of an 

immigrant nation with a lot of European whites coming over. Initially, we were all divided up by 

states; different nations really. They found a way to create this common culture that embodied 

the welcoming of others into it. I’m coming to believe that when we talk about white culture, I 

think we’re talking about essentially American culture. Which to me is why, when you look 

around, you see the cultural dynamics that we’re talking about. It’s almost like there’s a phantom 

called white culture that no one can see and no one really knows what it is. Though we are 

railing against it or contending for it we can see black culture, wcan see Asian culture, we can 

see Hispanic culture, we can see Islamic or Muslim culture or Middle Eastern culture, we can see 

Southeast Asian culture. But it’s hard to see or identify American white culture. Though it may 

be more obvious than we think.  

 

Q: Is there anything that you can sort of point and say, “That’s a hallmark of white culture,” the 

same way you could point to black culture and say, “That’s a hallmark of black culture”? 

 

Armstrong: [17:38:05] Yes. Again, going back to my premise, that American white culture is—I 

don’t even have the word for it – pretty  much the American “backdrop”. You can look at the 

idea of working hard and pulling ourselves up by “our bootstraps”. That whole idea of hard work 

that “makes the man,”  that we can—if we work hard enough – achieve our dreams. I think that 

is something that flows out of those American ideals. Because you look at the construction and 

development of America and isn’t that what you have? Folks that came from Europe—they 

weren’t part of higher society and they’re “plopped” into this nation. It’s a rough and tumble area 
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where they had to learn to survive. I think this formed the ethic that became a part of that DNA. 

So, I think that attitude is a part of what would be a distinctive. 

 

Q: And what about the way they communicate? Is there, like—is there—they communicate with 

each other. They communicate with you. Do you see anything that you can—that, as I said, 

just—it’s funny, because I always talk to people who are white and I ask the same question. I’ll 

say—and they’ll say, “No, there’s no white culture.” I’ll say, “Well, is there black culture?” 

“Yes, there’s black culture.” “Is there Latino—?” ”Yes, there’s Latino culture.” “So, is white 

culture the same as Latino culture?” “No.” “Well, then if it’s different, it has to be something. It 

can’t just be—the difference isn’t nothing. It’s something.” So, what is that something that—the 

commonalities that people that look like me share? 

 

Armstrong: [17:40:14] That’s a hard question for me to ask. Because given the discussion we’ve 

been having about race, I tend to think more—I think more is a—I tend to think more from the 

question of white privilege. But that’s a result in and of itself of, I think, some of the things we’re 

talking about. So, it’s kind of hard to—there’s, like, so many things go into that. But I think that, 

though, is probably an element—a distinctive is that you’ll hear many blacks talk in terms of—

there are things that we have to think of about every day that you, as a white person, don’t. And 

that is, I believe, a distinctive. 

 

I’ve grown up a fairly middle-of-the-road African-American life, with a highs and lows as far as 

the things that are highlighted and often caricatured in society concerning African Americans. 

Yet, I do, in certain settings, even casual settings around my friends, I do have to think about 
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certain things. You go into a store and you do tend to stop and think, okay, am I presenting 

myself as non-threatening? You can tend to check some things, some boxes, in that way. As far 

as engaging in conversations, I’m pretty comfortable in conversation. Yet, there are times when 

some whites may not always understand certain aspects of things I might say, I may think, or a 

position I might take. In those situations I might say, “Well, have you thought about it from this 

perspective?” That’s probably about the best I can say without much thought. [laughs] 

 

Q: That’s pretty good. Are black and white people the same? 

 

Armstrong: [17:42:42] In what way are you asking?  

 

Q: Well, I mean, I’m sort of—it’s a little [unclear] question. Because I—their experience in the 

world is so different. Are they—because I think there’s a lot of talk in sort of social justice work. 

Well, we’re all the same. We’re all human. We’re all the same. And I would agree that we share 

certain commonalities. But are we ultimately—does our experience in the world—is it so 

different that we ultimately are different? 

 

Armstrong: [17:43:27] My first thought when you asked about, “Are we all the same,” I would 

say ontologically, in our makeup. We’re the same except for skin color, generally speaking. Part 

of the discussion that we’ve been having in our church, and the central part of my wrestling, is 

this question of power. I think this somewhat, if not directly, gets at what I hear you asking in 

your question. Is that, are we so—is there so much difference in the world that—would you say 

that again, how you said that? Is it—? 
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Q: Are the same—there’s—just that the experience of living in the world is so different that—

and this is what I’ve sort of seen in some of the work that I’ve done. Is that if you’re living in a 

different reality, and you’re actually—if you’re living in a different reality, you’re actually 

different. [unclear] 

 

Armstrong: [17:44:50] Right. Blacks and whites are looking at life differently. I think that’s what 

I was getting at. I think that’s a very true statement and that question of power, I think, really 

gets at that difference. I look at power in the sense of influence, position and authority. All of the 

things that are synonymous or that make up an ability of one person to be able to exert any of 

these over another. One of the illustrations I’ve begun to use as  we talk about race in our 

discussions is this idea of a projectile or a football being thrown or a projectile being shot out of 

a cannon. There’s inertia or energy and so that inertia is going to carry the object only so far 

before the effect of gravity changes its course. 

 

You have hundreds of years of slavery, a hundred more of Jim Crow, and then the civil rights 

movement, and all that was happening at the end there. That creates an inertia. That representa a 

normative dynamic within a culture. So, applied to white culture, there is this normative 

environment of oppression, which leads you to desensitize. This tends to create a reality of how 

life is and, ultimately, how life “should be”, a norm. Then somewhat even innocuously, a child 

grows up in this “culture” and accepts that it’s just the way it is. There’s a naivety about it that 

produces a “normative dynamic”.. So when the inertia subsides and gravity begins to take over—

i.e. you have civil rights movement—and you start to now come down to the “earth” of the 
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reality that there are actually other people of other cultures and other ideas surrounding you, 

there’s a cognitive dissonance that occurs to where now you’ve got to juxtapose this reality and 

your “normal”—the normative elements of your life with this new reality that has really always 

been there. 

 

So, there is a difference in there, and there is an element of human nature which is going to 

produce defensiveness about this dissonance, that is going to be protective of the normative 

“reality” one knows. That is going to, on some level, to whatever degree, cause resistance and 

maybe even a reason to fight. So, I do believe that there is a different reality that emerges.  

 

Q: Are you happy that you’re black? 

 

Armstrong: [17:48:05] Yes. 

 

Q: What benefits have you gotten from being black? 

 

Armstrong: [17:48:13] What benefits? Wow. There’s a community of people that you have  an 

instant identification with. It’s an amazing thing. Especially where I’ve walked as a black person 

in a predominantly white culture. A Christian white culture, I need to clarify that. So that’s even 

a sub-element of our own culture. It always is amazing that when an African-American couple, 

or family, or individual comes into the church, and you begin to talk, there’s kind of a knowing 

in my mind that there’s certain cues, certain things that are going to come up. Or there are 
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commonalities that we’ll have and it’s before we even talk. That sense of community in that 

respect. Though, it’s a more dispersed idea of community.  

 

I would say that as, for me personally, my family, my mother’s family, is from Louisiana. 

There’s a richness in hearing about my family’s history. There’s a personal benefit of having the 

stories of how my specific family, as they say, “look back and wonder how they got over”. When 

they talk about the things they did. So, I had this heritage growing up. There’s something about 

persecution and difficulty that brings people together in a way that nothing else does. 

 

I was talking about my college professor that is kind of like the professor from The Paper Chase 

and Grady all mixed up. He looked like Grady and he treated us like the professor. He made it 

hard on us. We didn’t like him. We actually tried to get him kicked out, but to a person who had 

him, when you go back and talk with each other as alumni, you don’t deny the benefit of having 

gone through his instruction. I always say, I wouldn’t prescribe it, but I wouldn’t trade it, I think 

we have that in our culture. 

 

I have to say also that I benefited from affirmative action, or at least affirmative policies. I came 

out of college in a field that was first to go down in the recession of the late ‘80s. So, I graduated 

and there are no jobs. However, because we were close to a military base with a command that 

was looking for minority interns and could only hire interns and there was a policy in place that 

they said they wanted to increase the number of minorities in the civilian corps. I think it was 

specifically focused on architects and engineers. My school, a historically black college, was 

right across from this command and they sought to fill the jobs from the architects that were 
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graduating that year. I benefited from those initiatives within the military. So that’s a different 

kind of benefit, but I thought it’s appropriate to mention. 

 

Q: I tell you [unclear] I’m asking you the same questions I ask everybody who sits here. And 

white people never talk about the benefit of community. They talk about first the financial, or 

whatever. Like a benefit you just talked about. But not this idea of connection. They talk about 

individual benefits, not communal benefits. What is the most common thing that white people 

don’t know about themselves? 

 

Armstrong: [17:52:31] I think that they have a culture. That’s got to be the most common thing, 

in my mind. That idea that I didn’t realize what my nose looked like until I looked in the mirror. 

I think it’s just that much a part of their everyday life. And yet, not seeing. 

 

Q: Is there something that—the white people you associate with, is there something that you’re 

always like—that a white person says that you’re like, “Oh, yes, here we go again”? Like not 

[unclear] negative. But this is something—necessarily. But just, like, that’s something that I 

always hear white people say? 

 

Armstrong: [17:53:16] Yes, more innocuous, but disturbing is the defensive comment that, “I’m 

not racist”. This would be something that I hear a lot more in the spheres I walk in. Especially 

when racism is not my heart or intent in my communication. I may be talking about something, 

and that may be the response that I get back, in my mind, I’m not trying to elicit that. Or I— 
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Q: That’s another conversation. That’s not what we’re talking about here. 

 

Armstrong: [17:54:25] Yes. Yes. 

 

Q: It’s usually—I find that it’s usually followed by “but.” I’m not racist, but—yes. 

 

Armstrong: [17:54:36] Yes. 

 

Q: And how long have you lived in Richmond? 

 

Armstrong: [17:54:53] I would say—let me see. I always have to do the math. It’s going on 

seventeen years. 

 

Q: Do you think of yourself as a Southerner? 

 

Armstrong: [17:55:03] No, I don’t. 

 

Q: You don’t think of yourself as a Southerner. 

 

Armstrong: [17:55:06] No. 
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Q: And what do you think about—I mean, obviously there’s—one of the things that’s been a big 

subject here is the monuments. What is our connection to the history in a place like Richmond 

that we live with all around us? 

 

Armstrong: [17:55:25] This has probably ben our biggest anomaly. Because we homeschooled 

our kids. [laughs] through high school. So, you just really got the zinger [phonetic]. We teach 

different classes through co-ops and we would have co-ops that would include history. My wife 

would do literature, someone would do history, and someone else would do science. So, we’ve 

had to walk our children through the difficult history of the South, really America, because it’s 

not just the South. But that’s, of course, where the difficult history was most centralized. 

 

Maybe I’ll caveat or change my most common kind of eye roll statement. Because one thing we 

come into when I first got here was the idea of “heritage not hate”. My kids have had to learn 

how to respond to the idea of the Confederacy being about “heritage and not hate”. Now I 

actually welcome discussions on it, because I think it’s fascinating and it’s helpful. I’ve 

encouraged my kids to not just rail, but to engage the topic. My youngest son especially has been 

quite—I don’t know what the word is—floored by the number of times where he would get into 

a conversation about the Confederate flag, the Confederacy, and so forth. He would say, as we 

often hear the cry of  “states’ rights”, it was about states’ rights and then he says, “Rights for 

what?”, rights to enslave my ancestors. So many of his friends would kind of stop short and not 

really know what to do with his retort. 
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So when I look at the Confederacy and being in the South, I understand some of the 

constitutional arguments of autonomy that are put forward, but I don’t think we do a service to 

logic when we don’t kind of walk back to—I understand the economic issues of it. But we do a 

disservice to logic when we don’t walk back through that logic to understand what the rights 

were that were the core central rights that the South  was fighting for. 

 

And so, when I look at the discussion of the monuments and all that’s going on, I’m conflicted. 

Because I agree with (I think it was Condoleezza Rice that was saying) that once you begin to 

remove the monuments, it’s a slippery slope to just removing history. Yet, the history around the 

monuments’ placement, the when and why, is a history as well that’s not being told. It’s a history 

of intimidation. It’s a history of exaltation. So, whereas I think the monuments themselves 

represent a fact of history, what we do with them, should make sure we’re looking at extending, 

expanding, and being clear about their history. 

 

So, I’m actually considering taking that up as a professional plan. One of the ideas that is coming 

up, which I think has some merit, to add monuments and extend the discussion of monuments, 

which is such a part of the historical fabric, unfortunately and fortunately of Richmond. This 

may be an opportunity to distill the focus of those monuments by adding other monuments that 

tells the larger history. I think there’s a lot more to be talked about on that. I do not have an 

answer for that, to be honest. 

 

Q: Do you think, personally, they should come down? 
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Armstrong: [18:00:19] Well, there’s personal, and there’s practical. [laughs] Personally, yes. I 

think that there are places that would be more appropriate for them to be displayed. I like the 

idea of contextualizing what Mayor Stoney has put forward. My concern—actually, I’d rather 

capture this for good, because I don’t think putting them in a museum or someplace is practical 

due to the uproar it may cause. At the same time, contextualizing may also cause uproar. Is an 

action going to alleviate or fan? That’s my big question. I don’t have an answer for it. Will 

removing alleviate or fan? Is it solving the problem? And so personally, because of how they 

came to be and what they represent, I’d rather see them go and celebrate Virginia’s rich history 

in so many other ways, not just black. There’s so much more to Virginia that could be celebrated 

and I would like to see that more so than have such a prominent emphasis on the Confederacy. 

 

Q: Sitting here, 2018, knowing this history, knowing the things you talked about, about the 

structure and the—the structure, the water of white culture, and the shameful history of our past, 

do whites owe black people something? 

 

Armstrong: [18:02:23] I think respect, as we owe everybody. We’ve been discussing race at our 

church for a semester and we’re continuing this discussion for another semester. For me, it was a 

wrestle. Because I didn’t want to just talk about race and get one group riled and the other group 

feel shame, and guilt, and condemnation with no hope. I wrestled with this greatly and what it 

came to is that we have to look at the issues of race from a perspective of respect. There’s a 

principle in Christian faith called the imago dei, the image of God. It’s at the heart of respect for 

me, the fact that you were made in the image of God, I was made in the image of God, we all 
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reflect the image of God. Imperfectly and not completely, not comprehensively, but reflexively, 

like facets, little facets of a diamond. 

 

And so, I think if anything would be owed, it is the respect of that dignity – that  whether I 

understand you, whether I like what you’re saying, I respect you enough to believe that you’re 

feeling something. One of the big things I appeal to is, whether you agree with Black Lives 

Matter or not, try to see the cry that it represents. It’s a basic element of relationship that, though 

feelings don’t establish facts of themselves, they are a fact. So if somebody is feeling pain, and 

they articulate that they’re feeling pain, even though you may not agree with or understand the 

source of their pain or why they feel pain, acknowledge the fact that they’re feeling something. 

Maybe they don’t understand what it is to articulate it, but show enough respect to say, okay, 

you’re obviously going through something that’s really devastating. I don’t understand it. I don’t 

know that I see it. Help me understand your pain. 

 

I think this goes beyond just saying, “Give us respect,” I think this gives a practical example of 

that, of what that respect looks like. 

 

Q: Is there anything in the context of this conversation that you felt was really important to say? 

 

Armstrong: [18:05:45] Yes. I think the point about whites having a culture, and the issue of 

respect for other. I think the two go hand in hand. It’s hard if you don’t know who you are, to 

take an interest in who somebody else is. If you say, “Okay, that’s who I am, you can start to 

understand why you do things a certain way, or why you’re perceived the way you are. If you 
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don’t foster this understanding, it’s hard to perceive why others are the way they are. You start to 

become more ingrained in your own biases, which can produce more defensiveness, rather than 

be secure in who you are, however imperfect it may be. Say, “Okay, well, by the grace of God, 

this is who I am and here’s where I am. Hopefully tomorrow, I won’t be the same. I’ll be better.” 

Then look at someone different than you and say, “You can help me to be better by helping me 

understand you. Because you’re around me, you’re impacting me and I hope you would want to 

try and understand me because there’s more to me as a white person than meets the eye of what 

you may think”. 

 

I think that’s where you start to  have a natural dialogue. I think one of the best and most helpful 

phrases is, “I don’t know.” If we can do that, I think we can move forward. Those two things: 

that whites do have a culture and out of that, extending respect can move us forward. 

 

Q: And so, you think it’s valuable—do you think it’s valuable for white people to talk about 

whiteness openly and directly? 

 

Armstrong: [18:07:50] Oh, definitely. As long as it’s not an echo chamber that reinforces 

negative things. I think it’s important to recognize whiteness. That it’s, as my kid would say, it’s 

a thing. You walk a fine line when you talk about whites naming their culture in that respect. 

Because it can be misconstrued, and/or it can feed the idea of white supremacy. If one wears it as 

a mantle—“this is my culture, I’m white.” Or, “whiteness is my culture”. I don’t know how you 

would articulate that other than to simply acknowledge that it’s a fact. 
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But in the day that we live in—in a post-Nazi world, there is a sense of superiority. We learn in 

our discussions, that prejudice is something that we all have. However, the ability to act as a 

racist has to do with the position you have of power to express it. Some would say that only 

whites can be racist, because they’re in positions of power. But I’ve come to see that it can’t be 

just whites. It’s got to be in any position of power where you can exert a particular prejudice or 

bias. With position comes responsibility. I think that would be the greater message of whiteness, 

that in this country and in this culture, you have a position of power, which equates to a position 

of responsibility within the culture. So, use your power responsibly. And don’t abuse it. 

 

There’s a kind of double-edged sword, I think. I think you’re seeing in the new (Nazis and stuff 

like that) an attempt to, from an extreme perspective, push for a sense of white culture. But that 

white culture is based on an abuse of power, not a compassionate use of wealth as the Christian 

philosopher, Francis Schaeffer talks about.  Schaeffer speaks of the two impoverished values of 

personal peach and affluence. He views the problem in America as an uncompassionate use of 

wealth. So, I think of whiteness acknowledging your position of power in culture and then 

looking to see how you can use that position of power to the best of American culture, of all 

cultures. I think then that’s a good use of whiteness as a culture 

 

Q: Good. I think we’re just [unclear]. Do you have anything that you—? 

 

F1: No, no. 

 

Q: So, what we’re going to do is just take some stills. So just look into the camera. Smile. 
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Armstrong: [18:12:10] [laughs] I was waiting. 

 

Q: That’s the hardest part. Just relax your face now. Just totally relax your face. 

 

Armstrong: [18:12:20] Okay, good. 

 

F1: Good. 

 

Q: Great. 

 

Armstrong: [18:12:33] Thank you. 

 

[END OF INTERVIEW] 


